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ESGT—#JWIIZDL\T About the ESG Data Book
BiERMI)—TESG Data Bookld. ZittJIV—TMDESGICRET BE
EERERE - REIBY-ITY,

The NISSIN FOODS Group ESG Data Book is a tool for
comprehensively publishing and reporting quantitative ESG-related
information for the NISSIN FOODS Group.

R SREAR Reporting Period

202457 (202454818 ~202553H318)

172U, LEEHARISANE—ERIBEL TULVE T

FY 3/2025 (April 1, 2024—March 31, 2025)

However, certain information presented refers to periods other than

that noted above.

F4TH Date of Issue: 20265F8H24H August 24, 2026

ZFDRDEECICDLVT Other Notations
AREZDOREHIIFAE LT, 20YYF4R1BH S D1ERZET20YY
FEIFR FIYYEEIEVET,

As a general rule, fiscal years in this report run from April 1, 20XX
through March 31, 20YY, and may be written as FY 3/20YY.
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Environment

YEREIH Scope

£:188H Scope of aggregation

=aO = ~, = = oog
BIETRIX N SUREE). 7] HERmR—ILT 1 TR (RRAL, ABrRA1L, the WAVE) . RE&m (F%EAR)
fgéo);;gﬁ Fobn L i NISSIN FOODS HOLDINGS (Tokyo Head Office, Osaka Head Office, and “the WAVE” R&D center), and MYOJO FOODS

Environmental Management, (Research Center)

Climate Change, . TIW—TE2H0OBEE TS RBRFEEIF20225F F TScope3NTT1)1,20HXIR) 2

Trends in Water Use Manufacturing plants of Group companies (for Zhuhai Nissin Packaging, only Scope 3 categories 1 and 2 is covered until 2022) 2
BERmA—IT 12T R (RRAAL. KA+, the WAVE)

IEiEast NISSIN FOODS HOLDINGS (Tokyo Head Office, Osaka Head Office, and “the WAVE” R&D center)

Eirermenel ACeeUiig FAERRENTS (BRTS5. $R15 BALTES #8815, TEIE)

NISSIN FOOD PRODUCTS’s all plants (Kanto Plant, Shizuoka Plant, Kansai Plant, Shiga Plant and Shimonoseki Plant)

1 IRNF—RABSLUCOHBLBDHET
Including only energy consumption and emissions to the atmosphere

*2  Gaemi Foodd & TU'ABC Pastryldxig s
Gaemi Food and ABC Pastry are excluded

BETIERH R Greenhouse Gas

SBTEREEECEDE 2ERICHEHBIHEENDTHRSH . TOVE IV /N\A AV RHERDCHEN0(EFRS
Based on Science Based Targets (SBT) certification standards, fluorocarbons as well as CH4 and N20 derived from biomass are excluded as they make up a minute
portion of overall emissions.

Scope1,2 CO,
Scope3 CO.e
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HEAE Calculation Method

BEOMIV HECERR LR EROHEAECRE T DA
Calculation Protocol: Act on Promotion of Global Warming Countermeasures

GHGHEHHEHR RN - B - G AFAEICHITDIEESE - FIEFRE—8 (RIEE) . EXBEENEILAE BEHHED
BEVRAABHEEER) FRIEA). IEA Emission factors (IEA)

Scope1l,2* Greenhouse Gas Emissions Intensity: List of calculation methods and emission factors for
calculation, reporting, and disclosure schemes (issued by the Ministry of the Environment), Emission
factors by electricity provider (for calculation of greenhouse gas emissions of specified emitters)
(issued by the Ministry of the Environment), IEA Emissions Factors (issued by the International
Energy Agency)

BEEORIL:GHGZORI Scope3 Standard
Calculation Protocol: GHG Protocol Scope3 Standard

GHGHEEHEHREN : LCIT—9XR—X IDEA (EIfARRFEEANEERMRESHTEN) . T TIMFI1— 20 Z@UIERERRA
Greenhouse Gas Emissions Intensity: Life cycle inventory (LCI) database IDEA (issued by the
National Institute of Advanced Industrial Science and Technology), Basic Guidelines on Accounting
for Greenhouse Gas Emissions Throughout the Supply Chain (issued by the Ministry of the
Environment)

BREGRE2IXMIRIEREDERNH D, FLIFHASHIIRIEFREIRDHDGEDHET L. BERICEFIN DI ALEL. RIER
RIERET 2OEEREICKVETE
Environmental Accounting Only costs for activities that contributed to effective environmental conservation are reported.
Personnel costs were calculated by how long the employees spent on conservation activities.

PHERAIC K DIRBALB D=8, AETERRDEN—BLRWEENHD
As the figures have been rounded up or down, grand totals may not exactly match the sum of itemized totals.
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RIBVARI AL Environmental Management

ERNMDEZERAT (2024) Business Locations in Japan in 2024

Bafiy 20245
Unit 2024

IXRIF—RAE Energy Consumption TJ 4,385.5
E’H Heavy oil TJ 75.4
&7 Electricity TJ 962.8
#MHR City gas TJ 2,852.2
Z DAt Others TJ 495.1
IRIF—AE Energy Consumption TJ 4,385.5
HERm NISSIN FOOD PRODUCTS TJ 2,484.4
HEHE KOIKE-YA TJ 635.2
FRE8Mm MYOJO FOODS TJ 413.5
H;E3—% NISSIN YORK TJ 193.2
HiEBmS% NISSIN FROZEN FOODS TJ 183.2
BEZX3 NISSIN CISCO TJ 153.7
BEBR®mFIVE NISSIN CHILLED FOODS TJ 146.3
|¥A5 BONCHI TJ 138.3

BEBRR—IVT 12 X NISSIN FOODS HOLDINGS TJ 37.6
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By 20245
Unit 2024

MRIRIVF—IZAE Transportation Energy TJ 861.2
HEEm NISSIN FOOD PRODUCTS TJ 456.0
HiE3—72 NISSIN YORK TJ 90.9
HEB&MSE NISSIN FROZEN FOODS TJ 73.5
HthE KOIKE-YA TJ 64.3
HEBmF VR NISSIN CHILLED FOODS TJ 61.5
A28 MYOJO FOODS TJ 60.4
Hi&E<> A3 NISSIN CISCO TJ 37.6
[¥A5 BONCHI TJ 17.0
MIRICLBCOHEEE Transportation Emissions J/t-CO, 10,000 t-CO, 5.1
Hi&&m NISSIN FOOD PRODUCTS J/t-CO, 10,000 t-CO, 2.3
Hi&3—% NISSIN YORK JFt-CO, 10,000 t-CO, 0.6
HEB&MS® NISSIN FROZEN FOODS JFt-CO, 10,000 t-CO, 0.5
EthE  KOIKE-YA JAt-CO, 10,000 t-CO, 0.4
HEBMFIVR NISSIN CHILLED FOODS Jt-CO, 10,000 t-CO, 0.4
BAE®RM MYOJO FOODS JFt-CO, 10,000 t-CO, 0.4
B2 NISSIN CISCO JFt-CO, 10,000 t-CO, 0.3

[FA5 BONCHI JAt-CO, 10,000 t-CO, 0.1
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Bafis 20245
Unit 2024

BEEYIE* Total Waste Ft 1,000t 72.1
FEYETRS  Animal and plant remains Ft 1,000t 39.4
Y5 Sludge Ft 1,000t 12.7
#%<d" Waste paper Ft 1,000t 12.5
BE S XFWY Waste plastics Ft 1,000t 6.4
ZDfth Others Tt 1,000t 1.1
BIIE Disposed Tt 1,000t 0.3
BEEMIE* Total Waste Ft 1,000t 72.1
HE&5% NISSIN FOOD PRODUCTS Ft 1,000t 34.0
HEthE  KOIKE-YA Ft 1,000t 18.0
BAEBM MYOJO FOODS Tt 1,000t 7.8
HiEBm4S% NISSIN FROZEN FOODS Ft 1,000t 3.6
HiERBmF /LR NISSIN CHILLED FOODS Ft 1,000t 3.1
Hi&EX3 NISSIN CISCO Ft 1,000t 2.4
HE3—2 NISSIN YORK Ft 1,000t 1.9
[¥A5 BONCHI Ft 1,000t 1.2

BRI, ERMS LURMYERS

Waste data includes valuables
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Bfif 20245
Unit 2024

CO,HEHiE CO, Emissions Jt-CO, 10,000 t-CO, 19.6
HiEBm NISSIN FOOD PRODUCTS J/t-CO, 10,000 t-CO, 9.3
HthE  KOIKE-YA J/t-CO, 10,000 t-CO, 3.6
BAEBM MYOJO FOODS J/t-CO, 10,000 t-CO, 2.3
H3E3—72 NISSIN YORK Jt-CO, 10,000 t-CO, 1.5
[¥A5 BONCHI J/t-CO, 10,000 t-CO, 0.9
HEBSMS® NISSIN FROZEN FOODS Jt-CO, 10,000 t-CO, 0.9
Hi&E> A3 NISSIN CISCO J/t-CO, 10,000 t-CO, 0.5
BHEBMmFIVE NISSIN CHILLED FOODS J/t-CO, 10,000 t-CO, 0.5
BEBMmTR—IL7T 1227 X NISSIN FOODS HOLDINGS J/t-CO, 10,000 t-CO, 0.1
SOHFEE" SO, Emissions t 4.6
NO,HEHE2 NO, Emissions t 47.7
[XFVLWCAHEHE Particulates Emissions t 3.0
1 REREY

Sulfur Oxides

2 EFRBRIEY
Nitrogen Oxides
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IRIEZ=ET Environmental Accounting

BIE(E£22Z~ Environmental Conservation Costs

ik FRERYBHDAE Bafif S48 20235 20245
Category Details of main initiatives Unit Category FY 3/2024 FY 3/2025

HEKILIZREER, R S —RIEDHEF EIRIC £ S BIEBRY R 310,665 389,925
NERFIEIZ S B DY FH Investment
Pollution prevention costs Maintenance costs for the equipment used at a wastewater 1,000 JPY EFLE
treatment plant that purifies water and boilers Expenses 1,545,267 1,277,230
HIRAESREBELE (R ROB TR L) RER 209,722 386,634
HERRIRRES IR 225, RO IR CREERNIRE ) FF3  Investment
Environmental conservation costs Cost for introducing energy-saving facilities 1,000 JPY EFLE
Inspection cost for preventing fluorocarbon leakage Expenses 1,492,347 1,372,954
BV DIREIL. HIRS SUBHEIRL RER 77 928 90.167
o Fa< IR EDERUE. BERME Investment ’ ’
BREIRIZ ; : : M
: . Cost for reducing, reusing, and recycling waste
Resource circulation costs Cost f formi ; : f 1,000 JPY EFLE
os_t_ or transforming noodle waste into animal feed and 506,213 450,535
fertilizers Expenses
e ot - . . s = 0 0
IE}EQJIV_{*D TJ:;;H.&EII-F;}ILT“ @%EEZQU ﬁf?)b}fludiﬁﬁﬁnﬂtéﬁfgﬁﬁ :FFE_] Investment
S UIRIRERENHEITS/HDIRL  Fees for the Japan Containers and Packaging Recycling 1000 JPY
Upstream / downstream costs Association ’ ER%E 396.498 346.819

Expenses
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Environment

BIE®E2L3ZM Environmental Conservation Costs

] FRIRYBHDAE Bafip S48 20235 20245
Category Details of main initiatives Unit Category FY 3/2024 FY 3/2025

ESG DATA BOOK 2025

RERDER. AIE ®EH
$¥Fﬁﬁﬂ3 Investment 118,460 21,691
RSN RESAGE
BEIEEBICHITIRBEEIR M1SO 14001 JEREEENS - #ERF +M
Administrative costs Monitoring and calculating environmental impact 1,000 JPY EFLE
Planting trees in manufacturing sites Expenses 429,295 242,395
Personnel costs
ISO 14001 certification
®ER
T - AT R R DRIRE Investment ~ 07+991 84,274
oo § s nvestmen
HSURRARIC ST SERFREIZN Cost for research and development activities of sustainable T3
R&D costs 1,000 JPY BF%E
PERLEE Exponses 304579 339,457
BISRLAEADST, I8 XER 0 499
HAEBICHT SRERSI AN SR OB EE R Fp  Investment
Social activity costs Support including monetary donations for environmental 1,000 JPY
izati local iti EFER 7,687 7,687
organizations and local communities Expenses ) ,
®ER 0 0
RIEBEICHTBIRE SERBRERES (B S—REICEN D HERES) SRk Investment
Environmental remediation costs Obligatory payment 1,000 JPY
EFER 427 1,150

Expenses
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SUEZE) Climate Change

ScopeRlIBEMERAAPELHE" Greenhouse Gas Emissions by Scope™

=-Tiv 20215 20225 20235 20245
Unit 2021 2022 2023 2024

Scope1 Tt 1,000t

Scope2? Ft 1,000t 165 134 101 94
Scope3 Ft 1,000t 3,783 3,745 3,915 3,889
BEMRAZAHHEEE (Scope1,2,385) Total of Scopes 1,2 and 3 4,241 4,175 4,302 4,270

1 F (18~128) T&:t

Aggregation is based on calendar year (January to December)

*2  Scope2lg¥—T v hAR—2
Market-based method for Scope 2

Scope2DV— Y R—R&EOT =3 IR—R12TORENRA LS
Scope2 Greenhouse Gas Emissions (a market-based method and a location-based method) ™2

Bfif 20215 20225 20235 20245
Unit 2021 2022 2023 2024
134 101

J— Y AR—2Z A market-based Ft 1,000t 165
JFt 1,000t 195 193 198 196

Scope2
O45—>3>AR—X A location-based

1 & (1R~12R) T&E
Aggregation is based on calendar year (January to December)
2 R=TYIR—R:BBARUMNART SENCOMHFREEALLHLERE/ DT —2a UR—  BEBENRHOEREKICIS ¢, ISTIIOENCOMERBEBALLELESE

— —Z2RE N
Market-based method: Calculation standard using the electricity CO2 emission factors disclosed by the respective electric companies/Location-based method: Calculation standard using the average electricity CO2 emission factor of a region, regardless of the energy

source composition of the respective electric companies
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Scope3BREMRHA X HHEDMAER" Breakdown of Scope3 Greenhouse Gas Emissions”

Bifi 20215 20225 20235 20245
Unit 2021 2022 2023 2024

ESG DATA BOOK 2025

Scope3 Tt 1,000t 3,783 3,745 3,915 3,889
ATIV—1 BAUEER-T-EX
Category1: Purchased goods and services Tt 1,000t 2,475 2,451 2,565 2,467
A73)—2 EXE
Category2: Capital goods Ft 1,000t 96 74 135 222
A7 31)—3 :"Scopel,2 [CEFNBLVARRI KU IRIVF—BEhHETEN
Category3: "Fuel-and-energy-related activities not included in Scope Ft 1,000t 96 89 97 97
1or2"
ATIV—4 EE, BoE (ER)
Category4: Upstream transportation and distribution Tt 1,000t 405 412 413 415
H73)—5 FEENSHIERY
Category5: Waste generated in operations Tt 1,000t 19 15 16 18
A7dU—6 HER
Category6: Business travel Ft 1,000t 4 7 12 16
ATI)—7 EREDEE
Category7: Employee commuting Ft 1,000t 11 11 13 13
NFI—8 U—2RAE (L) 1000t CHESH (RS G GiEsh)
Category8: Upstream leased assets ' Not relevant  Notrelevant  Notrelevant  Not relevant
H73)—9 EE EE (R)
Category9: Downstream transportation and distribution Tt 1,000t 218 224 223 225
NFTU—10: L BROMT <1000t CHRSD  GHSS)  GIH) i
Category10: Processing of sold products ' Not relevant  Notrelevant  Notrelevant  Not relevant
N7 3 — 11 BRGELREDER
Category11: Use of sold products Tt 1,000t 327 332 313 290
N7 312 BRFE L B mDBER
Category12: End of life treatment of sold products Ft 1,000t 132 131 126 125
N7 I—13:)—2EE (FR) <1000 CHEAD  GHES) GRS GE®SY

Category13: Downstream leased assets

Not relevant

Not relevant

Not relevant

Not relevant
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- 20 0
Unit 2021 2022 2023 2024
HFII—14: 52 F X oo CIRAD O GISS  GIssh  Gdssh)

Category14: Franchises Not relevant  Notrelevant  Notrelevant  Not relevant

ATI)—153E (XRHN) (XHZRMN) (XRMN) (XRHN)

Category15: Investments Not relevant  Notrelevant  Notrelevant  Not relevant

Tt 1,000t

F(1H~128) Tt

Aggregation is based on calendar year (January to December)

IXRIVF—HEESE | COHEHEDHE Reducing Energy Consumption and CO2 Emissions

T —— L LS
Un|t 2021 2022 2023 2024

CO,HIE O TR Number of CO, Reduction Projects

TOVIT UL BHIFEZE Reduction by Project t-CO, 21,346 26,816 35,964 14,100

ERADEXREZH THRIDSENICHS T SBETRIRIVFT—DFELRBIR

Target Procurement Ratio of Renewable Energy in Electricity Used for Business Activities in Japan and Overseas

20305 20505
Bifiy 20215F 20225 20235 20245F BiE BiE
Unit 2021 2022 2023 2024 2030 2050

Target Target

BERRET RV —DIRELL R 100

Procurement ratio of renewable energy

IRIV¥—HESE Energy Consumption
T ———— R L L]
Unlt 2021 2022 2023 2024
IXRIVF¥—EESE Energy Consumption 2,045 2,068 2,097 2,179

JEFERREIRILF—HEE Non-renewable energy consumption GWh 1,935 1,885 1,819 1,870
BYERBETRIV¥—HEE Renewable energy consumption GWh 110 183 278 308
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CO,HkH&E (Scope1+2) CO, Emissions (Scope1+2)

Bafig 20215 20225 20235 20245
Unit 2021 2022 2023 2024

CO k& (Scope1+2) CO, Emissions (Scope1+2) Jt-CO, 10,000 t-CO, 45.9 43.0 38.8 38.1
EA Japan Jt-CO, 10,000 t-CO, 25.7 24.3 21.3 19.6
HKMHts The Americas J/t-CO, 10,000 t-CO, 9.5 8.3 7.3 8.0
FRE#EE China (incl. H.K.) Jt-CO, 10,000 t-CO, 7.3 6.9 6.8 6.8
PIUTHIE Asia Jt-CO, 10,000 t-CO, 2.8 2.9 2.7 3.0
EMEAtthis; EMEA Jt-CO, 10,000 t-CO, 0.6 0.6 0.6 0.7

IRIVF—IRAEE T ERE[L Energy Consumption / Per Sales

Bafig 20215 20225 20235 20245
Unit 2021 2022 2023 2024

IXRIVF—AE Energy Consumption 7,435 7,522 7,548 7,843
EW Japan TJ 4,242 4,262 4,291 4,385
Kk The Americas TJ 1,849 1,857 1,833 1,973
FREHE China (incl. H.K.) TJ 778 789 800 823
TS Asia TJ 453 471 454 485
EMEAItiis, EMEA TJ 113 143 172 177
TR

55 LREGI Per Units of Sales 13 12 11 10

TJ/100 million JPY
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ERER | FEYEIE Resource Circulation & Waste Management

BEEYELCBERILE (EN) Waste Emissions / Recycling Rate in Japan

==tv 20215 20225 20235 20245
Unit 2021 2022 2023 2024

BEEYIE Total Waste 1,000t 103.1 110.0 118.6 133.8
EA Japan Ft 1,000t 65.2 66.8 69.0 72.1
KNI The Americas Ft 1,000t 21.6 26.7 31.2 43.6
FAE#E China (incl. H.K.) Ft 1,000t 8.1 7.5 8.1 7.7
TITHIY Asia Ft 1,000t 5.6 5.3 5.6 5.2
EMEAMhIE, EMEA Ft 1,000t 2.6 37 4.7 5.2
BHEIR{EE Recycling Rate in Japan % 99.7 99.8 99.8 99.9

BREEYME 55 EEHBAI Food Waste Emissions” / Per Sales

By 20215 20225 20235 20245
Unit 2021 2022 2023 2024

BmEWE Food Waste Emissions Ft 1,000t 58.8 62.6 69.4 78.9
EA Japan Ft 1,000t 35.6 36.2 38.3 40.6
KpMHE The Americas Ft 1,000t 15.9 18.7 22.6 29.4
FREHE China (incl. H.K.) Ft 1,000t 2.7 27 27 24
TIUTHE Asia Ft 1,000t 2.4 2.3 2.3 2.6
EMEANE, EMEA Ft 1,000t 2.1 2.8 3.5 3.9
=M

5o ERB{T Per Units of Sales 0.11 0.10 0.10 0.10

/100 million JPY

BmERYEL. MIREEN SERINDERY) (XICRMERY) ZaF0)

Food waste data does not include the amount of waste from logistics warehouses (mainly food waste)
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TSRAFVOEREEBAEIRE Plastic Use and Recycling

Bafiy 20215 20226EFE 20235 20245
Unit FY 3/2022 FY 3/2023 FY 3/2024 FY 3/2025

TSRAFYVOERE"

Plastic use™ Tt 1,000t 7.3

PE{bjﬁZ_?’-‘yOEFEE*Z*Z Ft 1,000t 16.8 15.7 15.2 15.3
etrochemical plastic use

Percentage of recyclable plastic packaglng & °

HIBCAIRER TS5 2 F v o SEORIE o 0 0 0 0

Percentage of compostable plastic packaging °

TSRFYIBERDU P2 LEHORE % 0 0 0 03

Percentage of recycled materials in plastic packaging

1 BEERINEROBFRILKRITFEAL VWS TSRFVIE
Amount of plastic used by NISSIN FOOD PRODUCTS in product containers and packaging
2 INAARRTSRAFVISLCIHA DI TSAFVIERSTIRAFVIE
Plastic volume excluding biomass-based plastics and recycled plastics
*3 HEEMIEKOBRIEITEALTVWSE/YTUTI (B—RHETHERSNE) 8HOTSRFVID0EIE
Percentage of plastic in single-material packaging materials used by NISSIN FOOD PRODUCTS in product containers and packaging



c BRI ESG DATA BOOK 2025
nvironment

BEEMDERAE Packaging Material Use”

By 20215 20226EFE 20235 20245
Unit FY 3/2022 FY 3/2023 FY 3/2024 FY 3/2025

fEFHE Use 74,324 76,313 72,798 72,378
RERAE N
Paper use YA O IHRMEISEREER=M DEIS o
. %o 71 71 75 72
the percentage of recycled or certified materials
EEEERE . 0 0 0 0
Metal can use
N - EFRE Use t 1.7 2.8 63 144
HSRAUAERE N
Glass bottle use A D IVEM KT FEREERM DEIE o
. %o - - - 80.6
the percentage of recycled or certified materials

BERR. BAERMTIVR BERMARNIER
Scope: NISSIN FOOD PRODUCTS, NISSIN CHILLED FOODS, and NISSIN FROZEN FOODS

RBABRIEDMERAE Usage Rate of Paper Containers and Packaging”

BT 20205 20215FFE 20226 20235 20245FFE
Unit FY 3/2021 FY 3/2022 FY 3/2023 FY 3/2024 FY 3/2025
RN TEDERZE

Usage Rate of Paper Containers and Packaging %

BRIV VIVEICED\ 2, BRAEERRIC LD SMRA[VEEARBDES. BERM. BEF/ILR BERMmARNINER
Ratio of paper containers and packaging used in the containers and packaging of NISSIN FOOD PRODUCTS, NISSIN CHILLED FOODS, and NISSIN FROZEN FOODS based on the Act on the Promotion of Sorted Collection and Recycling of Containers and Packaging

RREEBETR DM Trend in Recycling Operation Contract Fees

Bfif 20205E 20215FE 20225 F 2023FE
Unit FY 3/2021 FY 3/2022 FY 3/2023 FY 3/2024

BAH
Z5tH Contract Fees million JPY 437
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BrGenlaE/EEhE Sustainable Procurement

RSPOSZEE/N\—LSHDEAZIS” Usage Ratio of Palm Oil Certified by the Roundtable on Sustainable Palm Oil (RSPO) *

Bafiy 20205 20215 20225 20235 20245
Unit 2020 2021 2022 2023 2024

TIW—T2EICHIFTDEREIE Group-Wide Usage Ratio 37.7 43.4 46.1
ERENERE(C$H (T 2EMAEIS Usage Ratio in Domestic Instant Noodles % - - 60.5 70.9 84
RANGIZB LU IV F—2a DR, Y RINT YR &N, FREE/ N — LRDNTHEBIE CHDIESREE/ \— LS RE SN BRI E T )b VIBMIC IFIEEREERE 3EH. TOLLENREF AR E TREICEHEI N, BAULFEIREE S/ — LHDE RIS NS, I

T—2a0 (3 BEOFRES N REN S/ SNIZEREE /N — LN S8V DIFEEREE/ \— LR FREADIN S < RREEF F TRIPESNSRILET V. £EEBRZ 1 DICRET 3L TIRVENOD, SREEREN SEESNIEEMR THEZEMRIESND
Certification of mass balance and segregation. Mass balance is a certification model where certified palm oil is mixed with other uncertified palm oil during the distribution process. While it physically contains uncertified palm oil, the ratio is strictly recorded up until the final
use stage, guaranteeing the certified sources from which it was purchased and the amount of certified palm oil. Segregation is a certification model where certified palm oil from several certified sources is delivered to the final manufacturer without being mixed with other
uncertified palm oil. While it is not possible to identify a specific plantation, it guarantees that the raw material comes from a certified source.

SEIBEMDIBEIRT Procurement Status of Certified Materials
X ENENEREEZ Scope: Instant noodle business in Japan

[F#% Raw materials SBEL# Certification SEREIRR Procurement Status

2023F(Z71%E A 71% in place by 2023
IN—L3H Palm oil RSPO 2024F(284%8 A 84% in place by 2024
2025F(Z100% B AFE 100% introduction planned for 2025

FEEMTH ST REBFE COMSCERLHEBAZXE

TE Shrimps MSC Supporting the introduction of the MSC certification system on the west coast of India, a major production area
: AZARBREITERINDTYUHIF, 2024FIT51%F A
L
B [ i MSC 51% introduction of surimi used for crab cakes in 2024
= HBFICERINSKEIE, 100%EANFH
7SEL S IS Soybeans used for Abura-age are 100% certified

Corrugated cases are 100% certified
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JKEJR Water Resources

IKIEFREDHEFE 12 Trends in Water Use™2

==Tv 20215 20225 20235 20245
Unit 2021 2022 2023 2024

#8HWKE Total water intake Jm3 10,000m3 658.4 675.9 694.2 706.0
K (K7K) Surface water (fresh water) FAm3 10,000m3 0 0 0 0
YK, 387K Brackish water and sea water JAm3 10,000m?3 0 0 0 0
# 7K Underground water JAm3 10,000m3 460.3 468.8 501.6 512.5
S EEREREK  Water generated during production 7m3 10,000m3 0 0 0 0
ﬁ?dﬁ?r?;\ﬁ/ﬁéjjj(avgatleﬁi‘arg%rzdustrial water, etc.) Fm? 10,000m? 1981 207.2 1937 192.0

#HEKE2 Total water discharged FAm3 10,000m3 450.0 466.3 508.6 494.6
HhzRIK (K7K) Surface water (fresh water) JAm3 10,000m?3 290.2 304.4 329.7 311.7
# 7K Underground water JAm3 10,000m3 0 0 0 0
B=AOK (DAGE, TRAXE) Fim® 10,000m? 159.7 161.9 179.0 182.9

Third-party water (waterworks, industrial water, etc.)

#85HEKE Total water consumption JFm3 10,000m3 208.4 209.6 185.6 211.3

1 F(A~128)TEE

Aggregation period is based on calendar year (January to December)

2 KERD)RIHHERHICE VR TOACHE R I LEDHI0.7% % 55D (Aqueduct Water Risk AtlasZ £ (s & 45 2 . /KB EIL2024 F£4H)

Water usage in areas with relatively high water resource risk makes up approximately 0.7% of overall water usage (areas identified using Aqueduct Water Risk Atlas; based on actual water usage in 2024)

BETI5 TOKERZHIKER Water-saving Initiatives at Manufacturing Plants

T ——— L L
Unlt 2021 2022 2023 2024
KEBR T’ O T8 Number of water-saving projects
JOJITOMILBHEIFEE Water saved through projects m3 84,661 34,942 38,525 72,380
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KERSEEFT EREA (BREBADERETS) Water Use / Per Sales (Manufacturing Plants in Japan and Overseas)

Bafiy 20215 20225 20235 20245
Unit 2021 2022 2023 2024

KfEFAE Water Use JAm3 10,000m3 658.4 675.9 695.3 703.9
EA Japan Jm3 10,000m3 503.5 511.7 528.7 537.2
KK The Americas Jm3 10,000m3 68.9 70.0 73.1 79.9
FRE#E China (incl. H.K.) JFm3 10,000m3 53.3 58.1 56.2 53.5
TIUTHE Asia Jm3 10,000m3 26.8 27.3 26.0 26.4
EMEA#iiE, EMEA 7Am3 10,000m3 5.9 8.9 11.3 6.9
m3B/AHM

55 ERBiL Per Units of Sales 11.8 10.5 9.7 9.2

m?3/100 million JPY

B4R (2021 FEN 52024FEE T) [CHLV T JRMOUERICKE REEN 5 D12 KBEDA V7 Uk (1REELE - TSGR Y) FRELTVEEA,
In the past four years (from FY 3/2022 to FY 3/2025), there have been no water-related incidents (such as operational halts or factory closures) that have had a significantimpact on costs or revenues.

ERDZZEMICH T DKDINPUTEOUTPUT (20245F) Water Input and Output at Business Locations in Japan (2024)

Bifi 20245
Unit 2024

K{EFAE Water Use JFm3 10,000m3 537.2
7K:E7K Tap water /Am3 10,000m3 67.9
FHIK Well water JAm3 10,000m3 469.3
KEMAE Water Use JFm3 10,000m3 537.2
HiEB& NISSIN FOOD PRODUCTS Jm3 10,000m?3 223.8
HtE  KOIKE-YA JFm3 10,000m3 100.5
H3E3—72 NISSIN YORK Fm3 10,000m3 61.4
HiEBMmPHE NISSIN FROZEN FOODS Jm3 10,000m3 55.1
HiEBmFIVR NISSIN CHILLED FOODS Fm3 10,000m3 471
BE®M MYOJO FOODS Fm3 10,000m3 27.8
(X¥A5 BONCHI Jam3 10,000m3 11.9

;&2 NISSIN CISCO Bm® 10,000m3 95
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Bifi 20245
Unit 2024

HEkE Discharged Water Fm3 10,000m3 4225
NHkis; Public water bodies 7m3 10,000m3 300.0
7K Drains JAm3 10,000m3 122.5
HEkE Discharged Water Fm3 10,000m3 4225
Hi&&Mm NISSIN FOOD PRODUCTS Jm3 10,000m3 169.7
HtE  KOIKE-YA JFm3 10,000m3 102.3
HiEBmFIVR NISSIN CHILLED FOODS 7m3 10,000m3 43.2
Hi&E3—72 NISSIN YORK JFm3 10,000m3 38.9
HEBM SR NISSIN FROZEN FOODS JFm3 10,000m3 36.4
BE8M MYOJO FOODS JFm3 10,000m3 17.3
[¥A5 BONCHI JAm3 10,000m3 8.7
Hi&EZX3 NISSIN CISCO JAm3 10,000m3 6.0
BOD" t 61.7
COD™ t 34.1

M EYHEFERERRERE

Biochemical Oxygen Demand

2 EFRERERE

Chemical Oxygen Demand
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IRIEETIER Violations of Environmental Laws and Regulations
2018F E ~2024F EICH T DIRIRICRI T DSEASEH, SFARIFHEELTLEEA,

There were no major accidents or lawsuits related to the environment between FY 3/2019 and FY 3/2025.

HEEHRABTDER Results of Employee Attitude Surveys

NRE BERMEDHE (HERmN—IT1 27X BERMFIVF BERMARECEANEBLTVWSHEZET) BERME. ARV RI#E B3I —J80HE
Coverage: Employees of NISSIN FOOD PRODUCTS (including employees on temporary assignment to companies such as NISSIN FOODS HOLDINGS, NISSIN
CHILLED FOODS, and NISSIN FROZEN FOODS), MYOJO FOODS, NISSIN CISCO, and NISSIN YORK.

Unit FY 3/2022 FY 3/2023 FY 3/2024 FY 3/2025
SHIFFRRICEREBUEERZTOTVBREEIH

The company conducts businesses that take the environment into consideration.

SHREEEE THACERL T BEBSH o o o o6 .

The company is contributing to society via its businesses.

THVRUESBSITEIRS IEEELEADEIE
Percentage of respondents who answered “Strongly agree” or “Agree”.

JIV—=TTI35MDINS0O 14001 1FDEZREEDEUFE" 1SO 14001 and Related Certification Rate at Group Plants”

Onit FY 3/2022 FY 3/2023 FY 3/2024 FY 3/2025
BEARNDOMNRIIGICHITREEE

Certification rate at manufacturing plants in Japan and overseas subject to inspection

TRIET I —TRAADEEET G, 2021 FEH SRS
Scope: Manufacturing plants of Group companies including KOIKE-YA from FY 3/2022.
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RIRVARI AN IR T LICET SEFERETSO 14001 IFOEEIAMN
Group Companies with ISO 14001 and Related Certifications

HERm (BERIIS. 5 IT5. BATES. a5, TREIES). AERm (4L, fiskr) . BiFY R0 (RRT5 ABRTH). 53—
2 (BRI BAELIES) . AURBERR. BIFEM/\WIX (BRIE #ETH BEiETE) . RAARE BEIT5 #FIH). 1=
S— BERFEm ARILYY1 HEHERR. e BERm. L7 -7 Bm KAA. BHFEm. —vF—J—X (RMEHFT
5. EEMIES). [FA5 (BRIE RRTEH. IWEITH ARIEEMTS, PRITEEME2TS)GIEE (REITH)*
=N NISSIN FOOD PRODUCTS (Kanto Plant, Shizuoka Plant, Kansai Plant, Shiga Plant, Shimonoseki Plant), MYOJO FOODS (Head
Office, Research Center), NISSIN CISCO (Tokyo Plant, Osaka Plant), NISSIN YORK (Kanto Plant, Kansai Plant), SAPPORO NISSIN,
NISSIN FOOD PRODUCT PACKS (Kanto Plant, Shiga Plant, Kansai Plant), HIGASHINIHON MYOJO (Saitama Plant, Kobe Plant),
UNI-STAR, SAITAMA NISSIN FOOD PRODUCTS, SAGAMI FRESH, SHIKOKU NISSIN FOOD PRODUCTS, TAKAMATSU NISSIN
FOOD PRODUCTS, NISSIN F.D. FOODS, AJINIHON, KAGAWA NISSIN FOOD PRODUCTS,NICKY FOODS (lzumisano Plant,
Tondabayashi Plant), BONCHI (Kobe Plant, Tokyo Plant, Yamagata Plant, Central Industrial Park Plant, Central Industrial Park Plant 2),
KOIKE-YA (Kyoto Plant)*

FERF OkZRI5. KBS HEETS) . KkmBm OKFELS). REhEEF KERn. BRIEERERM. RxAEax. 8EH
BREIMIRERR. JS5VIVHE ((EDIF 1% JO7RI(9IH). 91BE A VRRXI7HE. N\ VAU—BE. XFVI8E
BN NISSIN FOODS (H.K.) (Hong Kong Plant, Yongnan (Winner) Plant, and Wing On Plant), WINNER FOOD PRODUCTS Wintai Plant,
Overseas ZHUHAI GOLDEN COAST WINNER FOOD PRODUCTS, GUANGDONG SHUNDE NISSIN FOODS, DONGGUAN NISSIN
PACKAGING, FUJIAN NISSIN FOODS, ZHEJIANG NISSIN FOODS, NISSIN FOODS DO BRASIL (Ibiuna Plant, Gloria do Goita
Plant), NISSIN FOODS (THAILAND), NISSIN FOODS INDONESIA, Nissin Foods Kft, NISSIN FOODS DE MEXICO

I ERBITIBIIKES (REBIEYRIX NI RT LRI VYT —R) 2 BUG
KOIKE-YA Kyoto Plant certificated KES Kyoto Environmental Management System Standard.

Japan

Z2ICET DE=FL DEUFER (2024FE)
Acquisition of Third-party Certification on Safety” (FY 3/2025)

EM2973F. 38N 233F 29 and 23 locations respectively in Japan and overseas

I1SO 9001, ISO 22000, FSSC 22000, BRC. SQF
I1SO 9001, I1SO 22000, FSSC 22000, BRC, and SQF
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HAFFEPAZI7T1TADEMRE Endorsement of Industry Associations and Initiatives

UNGC (BEEZ'O—/VLIVINIR) ADES
Signatory to the United Nations Global Compact (UNGC)

TCFD (UEBSHEATFBERFRY X0 T4 — ) ANDER
Endorsing the Task Force on Climate-related Financial Disclosures (TCFD)

TCFDIVY—I TP LADSNN
Participating in the TCFD Consortium

SBT (RIFHURMUCE DV\ZREMRAXBLHIRER) 1 =771 TADSM
Participating in the Science Based Targets (SBT) Initiative

RE100 (B5REENCHEMI SENDBERREIRILFT—100%2ZBIETE
BRRA =27 T4 0) NDOS
Participating in the RE100

RIFEADIRRRZRZE2RERY T —IADSN
Participating in the Ministry of the Environment’s network on promoting
decarbonizing management

MEZEBNA Z2 7 T4 TADS
Participating in the Japan Climate Initiative

FrLoT-£0O (FrLoI XYb-EOA—RY 1/ R—=2320) ADSN
Participating in the Challenge Zero

CLOMA (V=2 FA—=v - ITUTI-FIATIR) ICRERLEL TS
Participating in the Clean Ocean Material Alliance as a managing company

10X20X 0B MBEEMBEIRA =774 JOBATOI TV DS
Participating in the 10X20X30 Food Loss and Waste Initiative of the Japan
project

BHALCAZERICEMREELTEM
Participating in the Institute of Life Cycle Assessment (LCA), Japan as a
supporting member

JaSPON (FHERIBRER/ \— LR Y T —0) [CEBEAFEE LTSN
Participating in the Japan Sustainable Palm Oil Network (JaSPON) as a board
member

T—RTVIBERBERIADSIN
Council for Public-Private Partnership in Food Technology

MR RFMEADSN
Participating in the Japan Association for Cellular Agriculture

2}?—/\“»-7}—7‘/’(//\‘—339- ~’0%5 LAlFood Tech Studio — Bites! JAD
Zl
Participating in the global open innovation program “Food Tech Studio — Bites!”

GX (J—=UrTURTA—A—=23) =T ADER
Supporting the GX (Green Transformation) League

JACE (BERIEF/IN—~F—2v ) ADSM
Participating in the J4CE (Circular Economy Partnership)

CPs (f—F215—/\—hrF—X) ADE1I
Participating in the CPs (Circular Partners)

ILY -y A——BEADSM
Participating in the Ellen MacArthur Foundation
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HOTF—F R T2y
7 AOAMEE L Ea—

LR H DO
7 — 4 ORRVR TS A

RO IR B U R
RQA 13, MIREEL S D,

LRQA¥H 3T {REFFEEAE

#LBWREF—NT 4 ¥ 7 ARARHO 2021 FRET — 5 OEH

. i = -
BAERRR—ILT4T ZABERRHO 2021 FRBET—2ICHTHRIE = . SRR~ A 2 S kot
o, Rk | Scopel 23 _Fico, » Z OERRERT "’f“ TEAT S
) i , Scope2 ~—7 7 1 IGHK 165 Ftco, ] UBERi R R, W
ZORTEMT BT, RIESOT RN ST 4 2 7 AR HLTIERENLZ LD TH S, Scope2 07— 3 X 195 1O,
. oy TR . . ZAAWM L, 7—2 ORIKR CRREROTIR ORI T ) LRI,
RERBOKS: 5% R I 1,955,164 Mwh s “"‘\’7"“’1‘ "”‘4”"’5’“‘;5' e . -
LRQA (X, H il fesht P Y ARRER (UF. 22 09) M H0BRICKESE, a—HKr—| 35 WA= L 110,000 MWh o COVID-19 Ot FRAY. et o &0 [HMEEORS~ONBHIR) OEREIZLY ., l!w:t:lul
WEB A b & 1% 2021 4 (2021 4F 1 A 1 H~2021 4 12 H 31 H OREEF FRBRER 10: 1o R T, WO rﬁft /] LR TR 4} L CORRRELE,
—% (LT, W& ) LT, W < kB EEE AR ISAE3000 (&ATHS) ) " [GE rannRER s T WFA—1L. Wik, Microsoft Teams %7t LC U £— b
BT GHG it fiki= -\ VT 15014064-3:2019 2 LT, FRUAZAYIREE L0 00 407 (R GEREPS 2 KM L 7= G 5 TR = - o f—
LRQA DRFELFIL. Sitds K UTINA OB T2 O RGE TR R 35 585 & 58I . [55 WA 3 Fhe SiHE, ARTICEREROERE, BRIEZW LTS - A0S FECHEMAUC BT, B
LT, UFORRSREHRL 2, 12 KR & G DOEBIIER, 7— 2 (RIS 5 4 OFRAG £ (it w mu DR, O LA
o LFOBRSNET LT, SOMED 5 GRS~ OB SO WIE B =gk 1981 B m HEND T & EMIET 5.
o UTFOBRSNEBEET — 5 OERIE, @EEOE 55wk 4603 Hm
- Scope1 & U Scope 2 CO, kil [v—/4 » MEM, wh— 3 Mkil] (tCO;) 5 B BEE RIS
XX R (MWh) #2. BMRER AT 1 27 ARARHD 2021 4 GHG PrHik (Scope3) DB LRQA‘tISOllOGS RAEDRY R RO R RIS 5 1= O OBIDRY A1 75 R
Scope 3GHG Hhitiit (47 =) —1-7, 9. 11, 12) (tCOwe) * 7Y T tcoe CBREETT 5 BN A5 B Jo 4 = LRz
KRR (IR TA) BAR (m) * “ T MALEEGT—ER 2,475 7 3 B A5 B W - LT - AW | % U0 4 2 | AT AL MA
R ER, RGERHRER, BILR, KIR (F>) 2 WA % WHUTIG, <16 AT RN ER A1 & 5T BRI 0] & B 270 AU
T TR m Y HBRE YT D,
LRQA OWIEH, & AR TOS#Y, LRQA AL e t“}“ e - RS B
DA RS T y 5 RUMMOME, K3, 5717 t; T LRQAIE, ZO5Mh, FL—=2 7 RUER A AT T S WAL = L AREET 2.
af, RO A7 LR HLTRIEAHT 2 00L 5, B : il ‘f 5 RERSIIE RIS X n, @M Ehs PTH Y EF T
%0 PRI H 5,
s ERREIGLRES 1RO iy
8 @ LRQAYS 2 EE(= 1 L CHH L A= SIS  OREED ST Y LB K5Hx RIS B KR
o 218 3L0OT
1% A £ 5 20236118 H
11 321
12. W7 7= Bl OBEHE 13 ’—/% K x %
i3, BUEMIRGEAMS, ROREEA QWM ESVNTRES R 13. ) —2AWE (TH) i WA et F
.7 7LIXAL HE LRQA 4R A
15, 2% LY LRQA U 35 » K
it 3783 WL AL 510231 274 —Y XHT—A 10F

4,5,12 B RR) 012 2020 FIE Q02144 ) 1 F~2022 6 3 11 31 ) KA
21 OBEWE

LRQA reference: YKAOOD00666
B K, RAH RGN AN, B8R O Koikeya Vietnam Co,, Ltd. /4.

L HWBERE L
4 i LRQA, its affiliates and subsidiaries, and their respective officers, employees or agents are, individually and collectively, referred to in this clause
Y —1,2,5,6,7 DR AT a5 'LRQA'. LRQA assumes no responsibility and shall not be liable to any person for any loss, damage or expense caused by refiance on the

7 ) B LR

B, WHORDIELGEEL, B

we Information oradvice n thi document o hawsoever provded, rdess that person has signed  contract with th elevant LRQA nthy for the
ZJ provision of this infos advice and in that case any o liability is the terms and conditions set out in that
LR FEARBHO (WK, ARCKIE, theWAVE) , BB &R b3, contract. W ki : 4
morSohy i eSSyl it DR E I s crsionf s Asonc Stemen s ooyl rin LR s s sty o versors e o ot
o st S R ol il i b i3 WOALLE LRQA OREEAFSIL, ISAE3000 (TR & GHG 1= LT 12 1S014064-3:2019 I= > THMi X 1Ll (RAERES ™ isonly refers It may only
LR R AT R DRBLTENRESS, DREMUI T 0 2D R 2 LT, LA FOR Copyright © LRQA, 2023,
L7 ] B IR REE P TN, FRASBML T LORBENL TR ®

o
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LRQA

LRQA Independent Assurance Statement
Relating to NISSIN FOODS HOLDINGS CO., LTD.’s Environmental
Data for the calendar year 2021

This Assurance Statement has been prepared for NISSIN FOODS HOLDINGS CO., LTD. in accordance with our contract.

Terms of Engagement

LRQA was commissioned by NISSIN FOODS HOLDINGS CO., LTD. (“the Company”) to provide independent assurance
onits environmental data disclosed in Sustainability page of its corporate website (“the report”) for the calendar year
2021 (from 1 January to 31 December 2021), against the assurance criteria below to a limited level of assurance and
at the materiality of the professional judgement of the verifier using ISAE3000 (Revised) and 1SO 14064-3:2019 for
Greenhouse gas (“GHG”) emissions.

Our assurance covered the operations and activities relating the manufacturing plants and offices of the
Company and its consolidated subsidiaries in Japan and overseas and specifically the following requirements:* ?
* Verifying conformance with the Company’s reporting methodologies for the selected dataset;
*  Evaluating the accuracy and reliability of data for the selected environmental datasets listed below:*
- Scope 1and Scope 2 CO, emissi: (Market-based and Location-based) (tCO,) **
- Total energy consumption (MWh)
- Scope 3 GHG emissions, Categories 1~7,9, 11, and 12 (tCO.e)*®
- Total volume of water consumption (municipal and underground sources) (m*)’
- Total waste generated, amount of food waste generated, amount of landfill volume and amount of
Incinerated (tonnes)’

LRQA’s responsibility is only to the Company. LRQA disclaims any liability or responsibility to others as explained in
the end footnote. The Company'’s responsibility is for collecting, aggregating, analysing and presenting all the data
and information within the report and for maintaining effective internal controls over the systems from which the
report is derived. Ultimately, the report has been approved by, and remains the responsibility of the Company.

LRQA’s Opinion
Based on LRQA’s approach nothing has come to our attention that would cause us to believe the Company has not,
in all material respects:

* Metthe requirements above

* Disclosed accurate and reliable environmental data as summarised in Table 1 and 2 below.
The opinion expressed is formed on the bases of a limited level of assurance® and at the materiality of the
professional judgement of the verifier.

'AJINWDN. ZHUHAI GOLDEN COAST WINNER FOOD PRODUCTS, KOIKE-YA Inc. and Koikeya Vietnom Co., Ltd. which hove substantial control, are
included in the boundary. Zhuhai Nissin Packaging colculated only for Scope3.
2 In the case of a manufacturing plant of NISSIN FOODS, if the logistics warehouse (NISSIN is
it s difficult to separote between the plant and the warehouse, NISSIN ENTERBRISE shall be also included in the scope.
3 GHG quantification is subject to inherent uncertainty.

lent and

# Manufacturing foctories including domestic and overseas group companies, NISSIN FOODS HD (Tokyo Head Office, Osaka Head Office, the WAVE),
and MY0JO Research Laboratory.

5 Non-energy-origin GHG emissions (non- CO;) are excluded. Gosoline and diesel oil used in sales and company vehicles were excluded.

§ The Scope 3 GHG emissions associated with categories 8, 10, 13, 14 and 15 were excluded since the Company has no relevant business activities.

7 This scope only the ing plants of the Company it ie in Japan and overseas.

9 The extent of evidence-gathering for a limited assurance engagement is less thon for a reasonable assurance engogement. Limited assuronce
engogements focus on aggregated data rather than physically checking source data ot sites. Consequently, the level of assurance obtained in a

Page 10f4
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Table 1. Summary of NISSIN FOODS HOLDINGS CO., LTD.’s
environmental data for the Calendar Year 2021

Scope
CO; emissions | Scope 1 293  ktCO;
Scope 2 (Market-based) 165 ktCO:
Scope 2 [Location-based) 195  ktCO.
Total energy consumption 2,065,164  Mwh
‘ Non-renewable energy 1,955,164 Mwh
Renewable energy 110,000  MWh
otal waste generated 103.1 kilo-tonnes
Amount of food waste generated 58.8 kilo-tonnes
Amount of landfill volume 6.8 kilo-tonnes
Amount of Incinerated 7.3 kilo-tonnes
Total volume of water consumption 6,584  kilo-m®
[ city water 1,981 kilo-m®
| Underground water 4,603 kilo-m®

Table 2. Summary of NISSIN FOODS HOLDINGS CO.,LTD.’s
Scope 3 GHG emissions for the Calendar Year 2021

Categories ktCO.e

1. Purchased goods & services 2,475
2. Capital goods 96
3. Fuel- and energy-related activities 96
4. Upstream transportation & distribution 405
5. Waste generated in operations 19
6. Business travel 4
7. Employee commuting 11
8. Upstream leased assets Not applicable
9. Downstream transportation & distribution 218
10. Processing of sold products Not applicabie
11. Use of sold products 327
12. End of life treatment of sold products 132
13. Downstream leased assets Not applicable
14. Franchises Not applicable
15. Investments Not applicable

Total 3,783

1 Some data for categories 2, 4,5 and 12 are for fiscal year 2021 (1 April 2021 - 31 March 2022).

2. Partner companies calculate only Category 1.

3 NISSIN FOODS HD the WAVE calculates only Categories 1~7.

4. NISSIN FOODS HD Tokyo headquarters and Osaka headquarters calculate only Categories 1,2, 3, 6,and 7.
5. Sales offices (NISSIN FOOD PRODUCTS, MYDJO FOODS, NISSIN FROZEN FOODS, NISSIN CISCO}  calculate
only Categories 1,2, 5,6, and 7.

6. Sales offices (NISSIN CHILLED FODDS, NISSIN YORK, and BonChi) calculate only Categories 1,2,6, and 7.

7. Owerseas offices calculate only Categaries 2,6, and T

limited ossuronce engagement is lawer than the assurance that would hove been obtoined had o reasonable assuronce engagement been
performed.

Page 2of4
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LRQA’s Approach This Assurance Statement s only valid when published with the report to which it refers. It may only be reproduced inits entirety
LRQA’s assurance engagements are carried out in accordance with ISAE3000 (Revised) and 1SO 14064-3:2019 for GHG Copyright © LRQA, 2023

emissicns. The following tasks were undertaken as part of the evidence gathering process for this assurance
engagement:

*  Auditing the Company's data management systems to confirm that there were no significant errors, omissions
or mis-statements in the report. We did this by reviewing the effectiveness of data handling procedures,
instructions and systems, including those for internal verification;

* Interviewing with key people responsible for compiling the data and drafting the report;

* Sampling datasets and tracing activity data back to aggregated levels;

= Verifying the historical data and records associated with Scope 1, Scope 2, and Scope 3 GHG emissions, total
volume of water consumption, and total waste generated for the calendar year 2021; and

*  Visiting NISSIN F.D. FOODS CO., LTD to confirm the data collection processes, record management practices,
and to physically check the equipment and the monitoring devices,

* Implementing a “No Visitor” Policy due to the global infection spread of COVID-19, interviewing and verification
were conducted remotely via emails, telephone, and Microsoft Teams to Saitama plant of HIGASHINIHON
MYOJO CO., LTD., and the head office of NISSIN FOODS HOLDINGS CO., LTD. to investigate whether the data
management systems have been effectively implemented.

Observations

The Company is expected to further improve the accuracy and reliability of its reports. In particular, we expect the
Company to establish a system for collecting detailed information, establish procedures to facilitate the
understanding of those in charge of data collection and promote the sharing of information in the overseas office.

LRQA’s Standards, Competence and Independence

LRQA implements and maintains a comprehensive management system that meets accreditation requirements for
IS0 14065 Greenhouse gases - Requirements for greenhouse gas validation and verification bodies for use in
accreditation or other forms of recognition and ISQ/IEC 17021 Conformity assessment - Requirements for bodies
providing audit and certification of management systems that are at least as demanding as the requirements of the
International Standard on Quality Control 1 and comply with the Code of Ethics for Professienal Accountants issued
by the International Ethics Standards Board for Accountants.

LRQA ensures the selection of appropriately qualified individuals based on their qualifications, training and
experience. The outcome of all verification and certification assessments is then internally reviewed by senior
management to ensure that the approach applied is rigorous and transparent.

This is the only work undertaken by LRQA for the Company and as such does not compromise our independence or
impartiality.

Signed Dated: 18 June 2023

)ﬁeﬁ”ﬂ- §

Saeko Shimizu

LRQA Lead Verifier

On behalf of LRQA Limited

Queen's Tower A, 10th Floor, 2-3-1, Minatomirai, Nishi-ku, Yokohama 220-6010, Japan

LRQA reference: YKAOODD0D0G66

LRQA, its affiliates and subsidiarles, and their respective officers, employees or agents are, individually and collectively, referred to in this clause
as 'LRQA'. LRQA assumes. no responsibility and shall not be liable to any person for any loss, damage or expense caused by reliance on the
information or advice in this document or howsoever provided, unless that person has signed a contract with the relevant LRQA entity for the
provision of this infarmation or advice and in that case any responsibility or liability is exclusively on the terms and conditions set out in that
contract.

The English version of this Assurance Statement s the only valid version. LRQA assumes no responsibility for versions translated into other
languages.
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LAQA, its affiiates and subsidiaries, and their respective officers, employees or agents are, individually and eellectively, referred to in this dause

25 'LRQA'. LRQA assumes na respansibiity and shall not be liable to any persan for any loss, damage or expense caused by reliance an the
Information or advice in this document or howsoever provided, unless that person has signed a contract with the relevant LRQA entity for the

prowision of this information or advice and in that case any ibility or liahility is ively terms and conditi outin that
contract

Tha English version of this Assurance Statement is the anly valid version. LRGA assumas no responsibility far varsions translated into othar
languages.

This & ly valid refiers. It may itsentirety.

Copyright & LRQA, 2023,
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LRQA Independent Assurance Statement
Relating to NISSIN FOODS HOLDINGS CO., LTD.’s Environmental
Data for the calendar year 2022

This Assurance Statement has been prepared for NISSIN FOODS HOLDINGS CO., LTD. in accordance with our contract.

Terms of Engagement

LRQA was: cumrmssloned by NISSIN FOODS HOLD'NGS CO.,LTD. (“the Company”) to provide independent assurance
nit disclosed in its corporate website (“the report”) for the calendaryear

2022 (from 1 January to 31 December 2022), against the assurance criteria below to a limited level of assurance and

at the materiality of the professional judgement of the verifier using ISAE3000 (Revised) and ISO 14064-3:2019 for

Greenhouse gas (“GHG”) emissions.

Our assuranc i d activiti i turing plants and offices of the
Company and nsconsol»dated subsidiaries in Japan and overseas and specifically the following requirements: ' ?
«  Verifying conformance with the Company’s reporting methodologies for the selected dataset;
e« Evaluating the accuracy and reliability of data for the selected environmental datasets listed below:*
- Scope 1 and Scope 2 CO; emissions (Market-based and Location-based) (tCO;) **
- Total energy consumption (MWh)
- Scope 3 GHG emissions, Categories 1~7,9, 11, and 12 (tCOze)®
- Total volume of water ion (municipal and sources) (m?)’
- Total waste generated, amount of food waste generated, amount of landfill volume and amount of
Incinerated (tonnes)’

LRQA's responsibility is only to the Company. LRQA disclaims any liability o responsibility to others as explained in
the end footnote. The Company’s ibility is for collecting, aggregating, analysing and presenting all the data
and information within the report and for maintaining effective interal controls over the systems from which the
report s derived. Ultimately, the report has been approved by, and remains the responsibility of the Company.

LRQA’s Opinion

Based on LRQA's approach nothing has come to our attention that would cause us to believe the Company has not,
in all material respects:

*  Metthe requirements above

*  Disclosed accurate and reliably i data as ised in Table 1 and 2 below.

The opinion expressed is formed on the bases of a limited level of assurance® and at the materiality of the
professional judgement of the verifier.

£ AJINIHON, ZHUHA! GOLDEN COAST WINNER FOOD PRODUCTS, KOIKE-VA Inc. and Koikeya Vietnam Co., Ltd. which have substantial control, ore

¥ h ope:
itis . scope.
% 6»46 quantification is suject to inberent uncertointy.
ding domestic NISSIN FOODS H (Tokyo Head Office, Osaka Head Office the WAVE),
ondl MT0JO Research Laboratory.
coy Gosoline and diesel oi used in soles and company vehicles were excluded.
& 810,13, 140nd
? This. idiar
* The exten of evidence.gothering for  limited ossurance engagement s lss than for o regsonable ossuronce engogement. Limited assuronce
engagements source data ot sites. (¢ tly, the obtained in o
fimited assurance engogament s lower than the assuronce thot would have been obtained had o reasonable ossurance engagement been
performed.
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Table 1. Summary of NISSIN FOODS HOLDINGS CO., LTD.’s
environmental data for the Calendar Year 2022

LRQA

Auditing the Company's data management systems to confirm that there were no significant errors, omissions

or mis-statements in the report. We did this by rewewmg IhE effectiveness of data handling procedures,
and system: thase for internal

Interviewing with key people responsible for compiling the data and drafting the report;

Sampling datasets and tracing activity data back to aggregated levels;

Verifying the historical data and records associated with Scope 1, Scope 2, and Scope 3 GHG emissions, total

volume of water consumption, and total waste generated for the calendar year 2022 ;
Visiting Shikoku Nissin Foods Co. and Kanto Plant, Nissin Kasei Co. to confirm the data collection processes,

and

record management practices, and to physically check the equipment and the monitoring devices.
. jiewing and veri nducted Iy via emails, telephone, and Micrasaft Teams to the head

Scope
CO; emissions | Scopel 296 ktCO,
| Scope 2 (Market-based) 134 KICO;
| Scope 2 (Location-based) 193 ktCO;
Total energy consumption 2,089,308 Mwh
Non-renewable energy 1,905,971 _MWh
| Renewable energy 183337 MWh
Total waste generated 1100 _kilo-tonnes
[[Amount of food waste generated 62.6 _kilo-tonnes
| Amount of landfill volume 65 kilo-tonnes
Amount of Incinerated

Total volume of water 6,759 kilo-m*
City water 2,072 kilo-m®
Underground water 4,688  kilo-m*

Table 2. Summary of NISSIN FOODS HOLDINGS CO.,LTD.’s
Scope 3 GHG emissions for the Calendar Year 2022

aoffice of NISSIN FOODS HOLDINGS CO., LTD. to investigate whether the data management systems have been
effectively implemented.

Observations
The Company is expected to further improve the accuracy and reliability of its reports. In particular, we expect the
Company to establish a system for collecting detailed information, establish procedures to facwtlta(e the

understanding of those in charge of data collection and promote the sharing of i inthe e

LRQA's C and

LRQA implements and maintains a comprehensive management system that meets accreditation requirements for

IS0 14085 gases - for gas validation ond verification bodies for use in
i or other forms of i and ISO/IEC 17021 Cnnformn‘{y assessment - Requirements for bodies

praviding audit ond certification of management systems that are at least as demanding as the requirements of the

International Standard on Quality Control 1 and comply with the Code of Ethics far Prafessional Accountants issued

by the Intemational Ethics Standards Board for Accountants.

LRQA ensures the selection of appropriately qualified individuals based on their qualifications, training and

experience. The outcome of all verification and certification assessments is then intemally reviewed by senior

management to ensure that the approach applied is rigorous and transparent.

This is the anly work undertaken by LRQA for the Company and as such daes not compromise our independence or
impartiality.

signed

Dated: 18 June 2023

Categories ktCO.e
1. _Purchased goods & services 2,451
2._Capital goods 74
3 Fuel- and energy related activities 89
4. _Upstream & i 412
5. Waste generated in operations 15
6. Business travel 7
7. Employee i 11
8. Upstream leased assets Not applicable
9. _Downstream transportation & 224
10. Processing of sold products Not applicable
11. Useof sold products 332
12._End of life treatment of sold products 131
13. leased assets Not applicable
14. Franchises Not applicable
15. Not applicable
Total 3,745

Notes

1 Somedata for categories 2. 4,5 and 12are fo fiscal year 2021 (1 April 2021 - 31 March 2022)

2. Pantnercompanies calculate only Catey

3 NISSIN FOODS HD the WAVE calculates only Categories1-T7.

4. NISSINFOODS HD Categories1,2,3,6and 7.

S. TS, . NISSIN FROZEN FOODS, NISSIN CISCO)  calculate

only Categories 1, 2,5, 6and 7.
6. Sales offices (NISSIN CHILLED FOODS, MISSIN YORK, and BonChi) calculate only Categories 1, 2,6, and 7.
7. Overseasoffices calculate only Categories 2,6, and 7.

LRQA’s Approach
LRQA’

ied inacc ith ISAE: (Revised) and 1SO 14064-3:2019 for GHG
emissions. The following tasks were undertaken as part of the evidence gathering process for this assurance
engagement:
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Saeko Shimizu

LRQA Lead Verifier

On behalf of LRQA Limited

Queen's Tower A, 10th Floor, 2-3-1, Minatomirai, Nis|

LRQA reference: YKADODOD666

-ku, Yokohama 220-6010, Japan

LRQA, ts afflkates and subsidiaries, and their respective officers, emloyees or agents ar
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LAQA, its affiiates and subsidiaries, and their respective officers, employees or agents are, individually and eellectively, referred to in this dause
26 "LRQA". LRQA assumes na respansibiity and shall not e liable 1o any person for any loss, damage o expense caused by refiance on the
Informaticn o advice In this document or howsoever provided, uniess that person has signed a contract with the relevant LRQA entity for the
prwision of this informatien or advice and in that case any responsibility or liabibty is exclusively terms and canditi autin that
contract

Tha English varsion of this Assurance Statement is the only valid version. LRQA assumas no responsibility for versions trarslated into other
Ianguages,

Iy valie i it refars, It may anly inits antirety.

Copyright & LRQA, 202,

Pagadof3




RIT ESG DATA BOOK 2025

Environment

2023%F SE=F{RiEFBHE Independent Assurance Statement for 2023

LRQA

LRQA Independent Assurance Statement
Relating to NISSIN FOODS HOLDINGS CO., LTD.’s Environmental
Data for the calendar year 2023

This Assurance Statement has been prepared for NISSIN FOODS HOLDINGS CO., LTD. in accordance with our contract.

Terms of Engagement

LRQA was commissioned by NISSIN FOODS HOLDINGS CO., LTD. (“the Company”) to provide independent assurance
o FES v data disclosed in inabili its corporate website (“the report”) for the calendaryear

2023 (from 1 January to 31 December 2023), against the assurance criteria below to a limited level of assurance and

at the materiality of the professional judgement of the verifier using ISAE3000 (Revised) and ISO 14064-3:2019 for

Greenhouse gas (“GHG”) emissions.

Ourassuranc < i d activiti i turing plants and offices of the
Company and its consolidated subsidiaries in Japan and overseas and specifically the following requirements:* ?
«  Verifying conformance with the Company's reporting methodologies and RE100 Technical Criteria for the
selected dataset;
«  Evaluating the accuracy and reliability of data for the selected environmental datasets listed below:”
- Scope 1and Scope 2 CO; emissions (Market-based and Location-based) (tCO;) **
- Scope 3 GHG emissions, Categories 1~7,9, 11, and 12 (tCOze)®
- Total volume of water consumption (municipal and underground sources) (m?)’
- Total waste generated, amount of food waste generated, amount of landfill volume and amount of
Incinerated (tonnes)’

LRQA's responsibility is only to the Company. LRQA disclaims any liability o responsibility to others as explained in
the end footnote. The Company’s ibility is for collecting, aggregating, analysing and presenting all the data
and information within the report and for maintaining effective interal controls over the systems from which the
report s derived. Ultimately, the report has been approved by, and remains the responsibility of the Company.

LRQA’s Opinion

Based on LRQA's approach nothing has come to our attention that would cause us to believe the Company has not,
in all material respects:

*  Metthe requirements above

* Disclosed accurate and reliabl i data as ised in Table 1 and 2 below.

The opinion expressed is formed on the bases of a limited level of assurance® and at the materiality of the
professional judgement of the verifier.

 AJINIHON, KOIKE-YA Inc. and Koikeyo Vema Co., Ltd. which hove substantial controi aveincluded n the boundory.

? GHG quantification s subject to inberent uncertainty.
* domestic 5, NISSIN FOODS HD (Tokyo Heod Office, Osaka Heod Office, the WAVE),

ond MY0JO Research Laboratory.

Z d usedin

* he scope. 10,23, 140nd ‘ompany hos no relevont business activites.

" This scape only covers X

* The extent of evidence-gathering for a limited ossurance engogement is ess than for o reasonable assuronce engogement. Limited assurance
engagements source dato of sites. Consequently, the level of assurance obtained in o
limited assurance engogement is lower than the assurance that would bhave been obtained had o reasonable ossurance engagement been
performed,
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Table 1. Summary of NISSIN FOODS HOLDINGS CO., LTD.’s
environmental data for the Calendar Year 2023

Scope
€O, emissions | Scopel 287 _KICO,
Scope 2 (Market-based) 101_Kico,
Scope 2 (Location-based) 198 KCO,
Total energy consumption 2,096,794 MWh
Hon-renewable en 1,818,740 _MWh
bl gy 278,054 MWh
Total waste generated 1186 _kilo-tonnes
'A_mnmwmegeneraled 69.4_kilo-tonnes
| Amaunt of landfill volume 53 kilo-tonnes
| Amount of Incinerated 6.4 kilo-tonnes
Total volume of water consumption 6953 kilo-m’®
[[City water 194.7  kilo-m®
water 5016 kilo-m®

Table 2. Summary of NISSIN FOODS HOLDINGS CO., LTD.’s
Scope 3 GHG emissions for the Calendar Year 2023

Categories KtCOe
L. Purchased goods & services 2,565
2. Capital goods 135
3. Fuel- and energy-related activities a7
4._Upstream transportati i i 413
5. wzsleggnaraladinoper:lions 16
6. _Business travel 12
7._Employee i 13
8. Upstream leased assets Not applicable
9. D & 23
10._Processing of sold products Not applicable
11._Useof sold products 313
12, End of ife treatment of sald products 126
13. Downstream leased asset: Not applicable
14, Franchises Not applicabie
15, Investments Not applicable

Total 3914

L Parinercompanies calculate only Categary L

2. NISSINFODDS HD the WAVE calculates only Categoriesl=T

3. NISSINFODDSHD lculate anly Categories 1, 2, 3,6 and 7.

4 Salesoffices (NISSIN FOGD PRODUCTS, MYO.0 FODDS, NISSIN FROZEN FOODS, NISSINCISCO)  calculate
only Categories 1,2,5, Band T

5. Salesoffices (NISSIN CHILLED FOGDS, MISSIN YORK, and BonChil alculate only Categories 1, 2,6, snd 7.

6. Overseas offices calculate only Categories 2, 6, and 7.

T For data on domestic container and packaging dispasal in category 13, the data are for the year 2022 (1 April 2022 to 31
Warch 20231,

LRQA's Approach

LRQA's ats are carried out ISAE3000 (Revised) and ISO 14064-3:2019 for GHG
emissions. The following tasks were undertaken as part of the evidence gathering process for this assurance
engagement;
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Auditing the Company's data management systems to confirm that there were no significant errors, omissions
or mis-statements in the report. We did this by reviewing the effectiveness of data handling procedures,
instructions and systems, including those for internal verification;

. jiewing with key peopl ible for compiling the data and drafting the report;

Sampling datasets and tracing activity data back to aggregated levels;

Verifying the historical data and records associated with Scope 1, Scope 2, and Scope 3 GHG emissions, total
volume of water consumption, and total waste generated for the calendar year 2022 ; and

Visiting Koikeya Co., LTD. Kanto Plant, Kanto Plant 2 and Kanto Plant 3 to confirm the data collection processes,
record management practices, and to physically check the equipment and the monitoring devices.

* Interviewing and verification were conducted remotely via emails, telephone, and Microsoft Teams to the head
office of NISSIN FOODS HOLDINGS CO., LTD. to investigate whether the data management systems have been
effectivelyimplemented.

Observations

The Company is expected to further improve the accuracy and reliability of its reports. In particular, we expect the
Company to establish a system for collecting detailed information, establish procedures to facilitate the
understanding of those in charge of data collection and promote the sharing of information in the overseas office.

LRQA’s C and

LRQA implements and maintains a comprehensive management system that meets accreditation requirements for
1SO 14065 gases - for gas validation and verification bodies for use in
accreditation or other forms of recognition and ISO/IEC 17021 Conformity assessment - Requirements for bodies
providing audit and certification of management systems that are at least as demanding as the requirements of the
International Standard on Quality Control 1 and comply with the Code of Ethics for Professional Accountants issued
by the International Ethics Standards Board for Accountants.

LRQA ensures the selection of appropriately qualified individuals based on their qualifications, training and
experience. The outcome of all verification and certification assessments is then intemally reviewed by senior
management to ensure that the approach applied is rigorous and transparent.

This is the only work undertaken by LRQA for the Company and as such does not compromise our independence or
impartiality.

Signed Dated: 11 July 2024

)Xwﬁﬂ- 7

Saeko Shimizu

LRQA Lead Verifier

On behalf of LRQA Limited

Queen’s Tower A, 10th Floor, 2-3-1, Minatomirai, Nishi-ku, Yokohama 220-6010, Japan

LRQA reference: YKA0D000666
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LRQA

LRQA Independent Assurance Statement
Relating to NISSIN FOODS HOLDINGS CO., LTD.’s Environmental
Data for the calendar year 2024

This Assurance Statement has been prepared for NISSIN FOODS HOLDINGS CO., LTD. in accordance with our contract.

Terms of Engagement

LRQA Limited (“LRQA") was commissioned by NISSIN FOODS HOLDINGS CO., LTD. (“the Company”) to provide
independent assurance on its environmental data disclosed in Sustainability page of its corporate website (“the
report”) for the calendar year 2024 (from 1 January to 31 December 2024), against the assurance criteria below to a
limited level of assurance and at the f the i the verifier using ISAE3000 (Revised)
and 1SO 14064-3:2019 for Greenhouse gas (“GHG”) emissions.

Our assuranc covered th d activiti lating the lants and offices of the

Company and its consolidated subsidiaries in Japan and overseas and specifically the following requirements: *? *
Verifying conformance with the Company's reporting methodologies and RE100 Technical Criteria for the
selected dataset;

*  Evaluating the accuracy and reliability of data for the selected environmental datasets listed below:*
- Scope 1 and Scope 2 CO; emissions (Market-based and Location-based) (tCO;) ** "

Scope 3 GHG emissions, Categories 1~7,9, 11, and 12 (tCO.e)"

- Total volume of water consumption (municipal and underground sources) (m?)*

Total waste generated, amount of food waste generated, amount of landfill volume and amount of

Incinerated (tonnes)*

LRQA's responsibility is only to the Company. LRQA disclaims any liability or responsibility to others as explained in
the end footnote. The Company's ibility is for collecting, ing, analysing and ing all the data
and information within the report and for maintaining effective intemal controls over the systems from which the
reportis derived. Ultimately, the report has been approved by, and remains the responsibility of the Company.

LRQA’s Opinion

Based on LRQA’s approach nothing has come to our attention that would cause us to believe the Company has not,
in all material respects:

*  Mettherequirements above

* Disclosed accurate and reliabl i dataas ised in Table 1 and 2 below.

The opinion expressed is formed on the bases of a limited level of assurance™ and at the materiality of the
professional judgement of the verifier.

:

AN, KOKE-TA e 1, whe o contrs

marohouse, WSSIN ENTERBRISE shall b fso cuded i he scope

4 Co L1t ABC Pty rpep—
* GG quoniteotion i subct 1o et uncontonty
« >
LS and AawHON
“ e . 810,13 1eand n
»
physically checking scurce doto e stes. Consequenty, the oteained in P thot woud Rove been abeained had o

reascnable assirance engoement toen performect
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Table 1. Summary of NISSIN FOODS HOLDINGS CO., LTD.’s
environmental data for the Calendar Year 2024

Scope:
€O, emissions | Scope 1 287 KiCO;
| Scope 2 (Market-based) 94 kiCO;
| Scope 2 (Location-based) 196 kICO,
Total energy consumption 2,176,629 MWh
Non-renewable energy 1,870,149 MWh
Renewable energy 308,480  MWh

Total ated 1339 kilo-tonnes

[(Amount of food waste generated 789 kilo-tonnes

[ Amount af landfill volume 3.8 kilo-tonnes

[ Amountof Incinerated 4.3 kilo-tonnes
Total volume of water c 7,060 kilo-m*
[ city water 1,935 kilo-m’
| Underground water 5,125 kilo-m’

Table 2. Summary of NISSIN FOODS HOLDINGS CO., LTD.'s
Scope 3 GHG emissions for the Calendar Year 2024

Categories ktCO.e
1. Purchased goods & services 2467
2. _Capital goods 222
3. Fuel- and energy-related activities 97
4. Upstream transportation & distribution 415
5. Waste generated in operations 18
6. Business travel 16
7. Employee commuting 13
8. Upstream leased assets Not applicable
9. Downstream transportation & distribution 225
10._Processing of sold products Not applicable
11. Use of sold products 290
12. End of life treatment of sold products 125
13. Downstream leased assets Not appiicable
14. Franchises Not applicable
15. Investments Not applicable
Total 3,889
Hotes
1. Parinercompanies calculate only Categery 1
2. MISSIN FOODS HD the WAVE calculates anly Categories1-T.
3 NISSIN FOODS HD Tokyo headquarters and Osaka headquarters calculate only Categories 1, 2,3, 6 and 7.
4. Sales offices (NISSIN FOOD PRODUCTS, MY0.O FODDS, ISSIN FROZEN FODDS, HISSINCISCO) - calculate
only Categnries 1,2, 5, 6 and 7.
5. Salesoffices (NISSIN CHILLED FOODS, MISSIN YORK, and BonChi) calculate only Categories 1,2, 6,and 7.
6. Owerseasoffices calculate only Categories 2,6, and 7.
1 t in category 12, the data are for the year 2023(1 April 2023 to 31
March 2024).
LRQA’s Approach

LRQA's assurance engagements are carried out in accordance with ISAE3000 (Revised) and 1SO 14064-3:2019 for GHG
emissions. The following tasks were undertaken as part of the evidence gathering process for this assurance
engagement:

Page20f3

LRQA

Auditing the Company’s data management systems to confirm that there were no significant errors, omissions

or mis-statements in the report. We did this by reviewing the effectiveness of data handling procedures,

instructions and systems, including those for internal verification;

Interviewing with key people responsible for compiling the data and drafting the report;

sampling datasets and tracing activity data back to aggregated levels;

Verifying the historical data and records associated with Scope 1, Scope 2, and Scope 3 GHG emissions, total

volume of water consumption, and total waste generated for the calendar year 2024 ; and

«  Visiting Yamagata Plant, Chuo Kogyo Danchi Plant and Chuo Kogyo Danchi No.2 Plant of BonChi Co. to confirm
the data collection processes, record management practices, and to physically check the equipment and the
monitoring devices.

. ing and jon were remotely via emails, telephone, and Microsoft Teams to the head

office of NISSIN FOODS HOLDINGS CO., LTD. to investigate whether the data management systems have been

effectively implemented.

Observations

The Company is expected to further improve the accuracy and reliability of its reports. In particular, we expect the
Company to establish a system for collecting detailed information, establish procedures to facilitate the
understanding of those in charge of data collection and promote the sharing of information in the overseas office.

LRQA’s C and
LRQAi ind maintains a c system that meets accreditation requirements for
1SO 14065 gases - Req, for gos validation and verification bodies for use in

accreditation or other forms of recognition and 1SO/IEC 17021 Conformity assessment - Requirements for bodies
providing audit and certification of management systems that are at least as demanding as the requirements of the
International Standard on Quality Control 1 and comply with the Code of Ethics for Professional Accountants issued
by the International Ethics Standards Board for Accountants.

LRQA ensures the selection of appropriately qualified individuals based on their qualifications, training and
experience. The outcome of all verification and i is then intemally reviewed by senior
management to ensure that the approach applied is rigorous and transparent.

This s the only work undertaken by LRQA for the Company and as such does not compromise our independence or
impartiality.

Signed Dated: 27 July 2025

Sl 5.

Saeko Shimizu

LRQA Lead Verifier

On behalf of LRQA Limited

Queen’s Tower A, 10th Floor, 2-3-1, Minatomirai, Nishi-ku, Yokohama 220-6010, Japan

LRQA reference: YKA00000666
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FmEYY Product Recalls
O - - - S =
FY 3/2022 FY 3/2023 FY 3/2024 FY 3/2025
SUFEUEE Number of recalls issued
Y Zwd—TJ-X REF DB TEREULARZCSE (EREARR20225F6 5401 52023F6 28X THEM) ICEMNEAL. 2023F6 330X TICEEMRERFAFIFE LR,

Nikki Foods Izumisano Plant voluntarily recalled frozen takoyaki (products with best before dates from June 4, 2022 to June 28, 2023) manufactured at the Izumisano Plant by June 30, 2023 due to contamination with foreign
substances.

RE -BEMTLICETSE=FETEL Third-party certifications related to quality and food safety

ERADEEPITIH T MEVRI AT LAOEBRIENSO 90011 HACCP'DFEZE LICUBREEVRI XA VIR T LOERFFREIISO 22000, THIC
[FT—RTAITIVRDEZ R ZEMAERRIEIFSSC 220001 2DEUFZHEH TVE T, TDAth, —EBDITIHIFISQF I °IBRCI*EEFL TWVE T B=FFELZ IS
LTWBIEH (—8EXAZ20) IFEA31NFR. BIHN8AFTT,

Business sites and plants in Japan and overseas are acquiring certification under ISO 9001, the international standard for quality management systems, ISO 22000, the
international standard for food safety management systems based on Hazard Analysis Critical Control Point (HACCP)™' techniques, and FSSC 220002, an international
standard that incorporates food defense approaches. In addition, some plants have acquired Safe Quality Food (SQF)™ and BRC™ certification. Third-party certification
has been acquired by 31 locations in Japan and 18 locations overseas (including some business sites).

*1 Hazard Analysis Critical Control Point (BEZRNMEZEER) - N . -
BmEETRENHSW IR TRETSHEENDHEMENERREDBEEZH SN UHDML. ENSEERICHIETET 2EEERCEED CGERMICER TS ECLY  BRNRLEHR T 2HEEBDFE
A hygienic management method that ensures product safety by identifying in advance potential hazards, such as microbial contamination, that may occur at every stage of the food manufacturing process, establishing critical control
points to reliably prevent them, and continuously monitoring those points.

*2 1SO 22000&ISO/TS 22002-1 =AU BMREY AT LD EMFEREERE
An international certification standard for food safety management systems created by integrating ISO 22000 and ISO/TS 22002-1

*3 Safe Quality Food DB&, BME L - MEEEDRAIHRE
A certification standard for managing food safety and quality

*4 FEI)GERRS (British Retail Consortium) SRENBERZEIRE
Food safety standards formulated by the British Retail Consortium



= ESG DATA BOOK 2025

Social

FALIN—IT 4 -TI1T714&1A22)b—32 Diversity, Equity and Inclusion

SHPHRICHTEIREEDEH CMEHR ZIEET 5720 BHRATBEERRLTCVERT, TORBD—DOTHIIEHITEE. HRETXIFTLEVEEEL, 52
BOELTZEFO>TVBEROIMITERBEIFT TRV IITTTIUREROANELVDRAZHUEVWEBOBEZRE LU TVDEEBSNIADLEIERBERN S, RighER
DRpREFELTLET,

An employee attitude survey is conducted every year to ascertain employees’ awareness of the company, their work, and their values. One of the questions is “Does
the company respect various differences, such as nationality and gender, and create a climate of mutual acceptance?” “Does your department have people from
various backgrounds who bring out each other's strengths to improve the quality of work?” The effectiveness of various measures is evaluated based on the responses

to this question.

MR ABFREmBENHE (AFRmh—I T4 BBEERFIVE, BERmARXEANLERLTVWSHEZET)

Coverage: Employees of NISSIN FOOD PRODUCTS (including employees on temporary assignment to NISSIN FOODS HOLDINGS, NISSIN CHILLED FOODS,
NISSIN FROZEN FOODS, etc.)

Unit FY 3/2022 FY 3/2023 FY 3/2024 FY 3/2025
SALIIEEE MR E T XTI REVZEEL. . AHESOIALZFO>TLDE
Boh
MY

o]
Does the company respect various differences, such as nationality and L 70 69 4 70
gender, and create a climate of mutual acceptance?
BERFBIESXIFTLB/NYITSUIRERDADNELDEHAEHUSV\ER
NEZRLLTNBERSH % 63 63 67 66

Does your department have people from various backgrounds who bring out
each other's strengths to improve the quality of work?

INRYZESESITESRSIEEELEADEIE
Percentage of respondents who answered “Strongly agree” or “Agree”.



= ESG DATA BOOK 2025

Social

AE 5T . THICET B357—% Human resources and labor data, data on women

MR AEFREMBOHME (HFRMR—ILT 12X BFREMTIVE BERmARGEANERL TV S HEZST)
Coverage: Employees of NISSIN FOOD PRODUCTS (including employees on temporary assignment to companies such as NISSIN FOODS HOLDINGS, NISSIN
CHILLED FOODS, and NISSIN FROZEN FOODS, etc.)

BAfy 20215FFE 20225FF 20235 20245
Unit FY 3/2022 FY 3/2023 FY 3/2024 FY 3/2025

WEXESE Number of employees AN Persons 2,370 2,489 2,695 2,885
1IEft8& Permanent A Persons 2,243 2,358 2,570 2,743

B Male A Persons 1,776 1,835 1,956 2,038

7% Female A Persons 467 523 614 705

2##tE Contract A Persons 127 131 125 142

B Male A Persons 95 99 99 119

L% Female A Persons 32 32 26 23

FRFAE%L Number of new hires A Persons 177 270 357 358
B Male A Persons 122 190 242 238

L% Female A Persons 55 80 115 120

1% New graduates A Persons 50 48 79 103

Bt Male A Persons 36 26 49 63

7t Female A Persons 14 22 30 40

Fv )78 Mid-career A Persons 127 222 278 255

Bt Male A Persons 86 164 193 175

% Female A Persons 41 58 85 80

fRREEEN Number of assistant managers A Persons 525 511 531 550
B Male A Persons 463 423 432 435

% Female A Persons 62 88 99 115
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O N - N = N =
Onit FY 3/2022 FY 3/2023 FY 3/2024 FY 312025
EIEREEN Number of managers A Persons 417
B Male A Persons 343 375 383 406
% Female A Persons 21 23 34 40

EHESORAEICEHDILEDES

The percentage of permanent female new hires % 32.4 31.5 321 33.5
EHEDRAECS T IRERAALE % 73.0 82.8 281 719
The percentage of permanent mid-career hires
ﬁtrﬁfgﬁggi;eﬁrﬁfﬁi with less than three years of service % 4.5 11 17.8 238
THERERELEE The percentage of female assistant managers % 11.8 17.2 18.6 20.9
LTHEEIERELEERT The percentage of female managers™ - } . } i}
o 1= T
5&%’?&&1&35&? % 15.2 12.8 15.9 16.3
=
E?s%fgfgk PRODUCTS % 58 58 8.2 9.0
BREBE&H Number of re-employed persons AN Persons 97 105 103 137
EHEDOFIIENEEE Average years of service F Years 12.3 11.8 11.1 10.7
B Male F Years 13.0 12.6 12.0 11.6
7% Female F Years 9.6 9.1 8.3 7.9
IEXEDBERE The percentage of permanent turnover % 4.4 5.3 4.6 5.4
IB{RZEEMSZE Employees taking parental leave - - - - -
% Female % 107.4 92.6 76.97 120.0
B Male % 234 39.2 64.6 66.3
EEAREREEE Number of employees taking family care leave A Persons 3 1 0 2
FRBHIRELEIEZE3 The percentage of paid leave usage™ % 78.6 80.8 82.4 79.2

EHVERERZE“ The percentage of disabled employee™ % 2.32 2.23 2.11 2.32
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NER BN BATIN—TEHDHE

Coverage: Employees working at Group companies in Japan and overseas

Bifi 20215EFE 20226FFE 20235%E 20245FFE
Unit FY 3/2022 FY 3/2023 FY 3/2024 FY 3/2025

HREAEE No. of new hires A Persons 1,837 2,043 2,611 2,833
BHEEEE Turnover ratio % 9 10 11 14
(OLEHCH#AEEEZE) (Voluntary turnover ratio) % 8 10 8 10

1 BEBRBEIRIUSHETIERT I —THOTMEER S E T EEBL R, F=ERIEZTTVET
Permanent Female employees and female manager ration were third-party verified.
2 EESEEOERICEDTEL. UEFEICHENSG OREFRFSBICAVINENITH EFERKBRROZF D FICADIINQRNH BFEMEKRASHEP, 100%ZBA25AaNBYET

Calculated based on the definition by the Ministry of Health, Labor and Welfare. Those who gave birth in the relevant fiscal year are counted in the denominator, but those on maternity leave before and after childbirth are not counted
in the numerator, so the figure may appear lower than they are or exceed 100%.

*3 NRIFEER
Coverage: Non-managerial employees
4 NEHEERE PEARE BFEREIRITIR-—NTISIOREES

Coverage: Employees of those who are employed by NISSIN FOOD PRODUCTS, MYOJO FOOD and NISSIN BUSINESS SUPPORT PLUS
*5 FEERCHBIARKR
As of March 31

ZERMENEE(CRIT DIBIZEEEME Indicators and Performance on Respect for Diversity

R EBFRMENHE (HBFRBT—IT1 VIR BERMTIVE BRERMARREANLBEUL TV SHEZST)

Coverage: Employees of NISSIN FOOD PRODUCTS (including employees on temporary assignment to companies such as NISSIN FOODS HOLDINGS, NISSIN
CHILLED FOODS, and NISSIN FROZEN FOODS, etc.)

By 20225EFE 20235E 20245 Bix
Unit FY 3/2023 FY 3/2024 FY 3/2025 Target
BB ER

The percentage of female managers

BiEBmh—IbT 1420 AHiK % 12.8 15.0 16.3 2025FEHR10%
NISSIN FOODS HOLDINGS o : : : 10% by FY 3/2026
HiEEmiELR 0
NISSIN FOOD PRODUCTS % 58 8.2 9.0

BB RAERGE

2030FEAR85%
[v)
% 39 65 66 85% by FY 3/2031

54— ~B1%85%
IV XUMBEZE70%
[v)
% 63 67 66 Targeted 85%
Commitment 70%

Percentage of male employees taking parental leave

TAN—2T 1 HRERRE

Percentage of employee recognition of the diversity impact level
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LZHDEIS Data Related to Female Employees
YR EN BN T I —TEHDIEHRE

Coverage: Permanent employees of consolidated subsidiaries in Japan and overseas

L=Tivj 20245FFE
Unit FY 3/2025

FHELEICHDHDILEDEIS

0,
The percentage of female permanent employees o 36
L2EERIC HHDLHEDEIE 0

%o 18
The percentage of female managers
RESSURRICEH DL y 18
The percentage of female deputy general managers and managers °
PTREB SUBRICHHDLIEDHE y 17
The percentage of female executive officers and general managers °
G LEEEAHTEF (BEFREPICY—TT1 2V TEFIRE) [CHITDLEEERDES o 16
The percentage of female managers in departments generating sales (including sales departments, marketing departments, etc.) °
STEM (B, i, TF. 8F) BEhEDBIEIC HH D LEDEIS % 42

The percentage of female employees in the fields of science, technology, engineering or math.

Mg HEFREMBOHE (HFRMR—ILT1 X BEEMTIVE BERmARGEALERALTVSHEZET)
Coverage: Employees of NISSIN FOOD PRODUCTS (including employees on temporary assignment to companies such as NISSIN FOODS HOLDINGS, NISSIN
CHILLED FOODS, and NISSIN FROZEN FOODS, etc.)

Bifif 20245 BiE
Unit FY 3/2025 Target

2025 ER10%LLE
&5 - N 1 E'
SHEEICHITDLEDEIS The percentage of female managers 9.0 10% or higher by FY 3/2026
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BIREMEDEIS Percentage of taking childcare leave EFERIERKLL (2024FE) Employees by Region FY 3/2025
W& BN BN -T2t 0BEARAME CRERFEZR)
—— S REER Coverage: Permanent employees working at Group companies in Japan and overseas
Percentage of male employees taking parental leave except NISSIN U.S.A.
LIRS E . sy RREND BRI
Percentage of female employees taking parental leave Unit Employees Managers
o 120.0 BHA Japan % 43 67
1074 E-&#E China (incl. HK.) % 12 14
100 XKE USA. % - -
J5J)b Brazil % 25 7
80 64.6 66.3 12K India % 3 3
o0 ZODfth, 77 Other Asian countries % 7 3
200 ZDfth, R Middle East countries % 0 0
40 . Zfth, EXM Europe countries % 5 1
234 ZOfth, LK Other north American Y 0 0
20 12.1 countries 0
ZFOfth, FEK Other middle and o 5 A
0 south American countries °
20205FE 2021FE 2022FE 2023FE 20245
FY 3/2021 FY 3/2022 FY 3/2023 FY 3/2024 FY 3/2025 T HX Others % 0 0

(EEFHBEDERICEDTEL UEFEICHENS SI2BEHRBICHAT I RINFETH,
EAERNBROEIDFICATIEINABV)  HFEME<KRZBIHE. 100% %18
ABBAENHVEY)

Calculated based on the definition by the Ministry of Health, Labor and Welfare. Those
who gave birth in the relevant fiscal year are counted in the denominator, but those on
maternity leave before and after childbirth are not counted in the numerator, so the figure
may appear lower than they are or exceed 100%.
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IFHSNBLHIGELER (HILEEEFBEEE) (20245FE)”

Ratio of Permanent Employee Salary by Gender (Average Salary of Female Employees Against Average Salary of Male Employees)
FY 3/2025°

g BRI — TRt BT N—TRi s Lw
Unit Group companies in Japan Overseas Group companies oD R raaan ~2ran

EER (B0 )

Managers (basic salary only) 17.7 109.5
EER (BAXG+ ZOMR—FREDREDIEIT1T) 0

. g ; Yo 92.3 113.4 106.7
Managers (basic salary + cash incentives such as other bonuses)
IFEIZR % 83.0 91.5 74.3

Non-managerial employees

* %ﬁli‘&ﬂﬂl@;ﬁﬁ%@<ﬁ—@§%%i@ﬁﬁL/"Cb\iﬂ'ﬁ\\ AL E R EEFROEVREICEYBLTENEU TVETY, 85, 20205, 20215, 20225, 2023FEDIEHEDHLREELR (BRI IV —TEH) X E=ERLZE
ZITTVET,
While wages are applied using a uniform standard regardless of gender, there are differences between male and female employees due to factors such as number of employees, grade, and years of employment. Third-party
assurance has been obtained for the ratio of permanent employee salary by gender for FY 3/2021, FY 3/2022, FY 3/2023, and FY 3/2024.

B JFEIBMDESE (2024FE) Salaries of Managers and Non-managerial Employees FY 3/2025

NER:BEEmBOME (AFRMN—IT1U7 X BEERTIVE BEEMARECEALERAL TV HEZET)
Coverage: Employees of NISSIN FOOD PRODUCTS (including employees on temporary assignment to companies such as NISSIN FOODS HOLDINGS, NISSIN
CHILLED FOODS, and NISSIN FROZEN FOODS, etc.).

) O e R P
Unlt Average female salary Average male salary

B, (BAH + ZOMR—F REOREO1 YT 1) Py 11.454.564 12,680,722

Managers (regular salary and other cash incentives)

JREDH A JrPY 5,873,615 7,117,911

Non-managerial employees

* EEEIMRICERR<E—OEEEZBERUTVWRIN AH FR EEFHDEVRECIWBLTENELTVET,

While wages are applied using a uniform standard regardless of gender, there are differences between male and female employees due to factors such as number of employees, grade, and years of employment.
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A#BFE Human Resource Development

eI & &R (2024%FE) Training Time and Expenses FY 3/2025

Bifif HERmBDHE" ER- BN I —T210HE
Unit Employees of NISSIN FOOD PRODUCTS" Employees of Group companies in Japan and overseas

WHEREESE

Total training time Bl Hours 85,885 508,680
—_— M- |, Z
Training time per person
— AW =5
AHZYDHHEER M JPY 83,665 28,016

Training expenses per person

BEBERR—IT1 IR BEERFIR BERRSRGEANEBLTVSHEZET
Including employees on temporary assignment to NISSIN FOODS HOLDINGS, NISSIN CHILLED FOODS, NISSIN FROZEN FOODS, etc.
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HEIZLEE Occupational Health and Safety

e TT——— el L L RS
Onit FY 3/2022 FY 3/2023 FY 3/2024 FY 3/2025
KEIFETHHE Number of fatal accidents

BRI I —TE2HORRE
Employees of Group companies in Japan

BRI IV—THOERERE

Contractors of Group companies in Japan
AREXEZEEEZE Lost time injury frequency rate - - - ) )
BERJ IV —T2DieRs ((RE1aLLE)"

Employees of Group companies in Japan (lost at least one LTIFR - - 1.5% 1.6
day of work) ™!

ERT IV —TE2HDERS ((R3R4BLLE)?
Employees of Group companies in Japan (lost at least four LTIFR 0.87 1.0 1.0 0.97
days of work) "2

BRIV —TattDZEREEE (RF1BL L)
Contractors of Group companies in Japan (lost at least one LTIFR - - 4.8 3.17
day of work) ™!

BERJ I —TattDZRTEE (KE4BALLLE)
Contractors of Group companies in Japan (lost at least four LTIFR 2.3% 3.7 3.07 1.8
days of work) "2

A Persons 03 03 03 03

A Persons 03 03 0 03

1 (BEKEFICIV1BLLEARSELTZ AL A EEFREIE) < 1,000,000

(Number of people who lost at least one day of work due to industrial accidents/total working hours) X 1,000,000

*2 (BEKFICIV4RLLUERSELTZ NS AT EEFREIE) < 1,000,000

(Number of people who lost at least four days of work due to industrial accidents/total working hours) X 1,000,000

*3 B=EARIAEEZITTVNET

Received third-party verification
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SENETT | S5@FRIE Labor Practices and Work Environments

WER:AFEREOHE (BFRMR—IT127 X BFEmTI/IVE BFEmARREALERALTVSHEZED)
Coverage: Employees of NISSIN FOOD PRODUCTS (including employees on temporary assignment to companies such as NISSIN FOODS HOLDINGS, NISSIN
CHILLED FOODS, and NISSIN FROZEN FOODS, etc.)

BAfiT 20215EFE 20226FFE 2023FE 20245 2025FEEE
Unit FY 3/2022 FY 3/2023 FY 3/2024 FY 3/2025 Targets for FY 3/2026

FRIE S B FFfE 2,000BF A
Total Annual Working Hours per Person Hours 1,996 1,999 1,995 1,999 Less than 2,000 hours
FREERFR - B 205 RS
et 1|y H 2 I\E % : by
T4 AR ESH 55 AR BHGIRIEORISER:F15R
Average Number of Monthly Overtime BT 22 22 22 21 Overtime work hours per person:
9 y Hours/Months Less than 20 hours per month

Work Hours Paid leave taken per person:

At least 15 days each year

2024 FERDHEESADINAZE Rate of Labor Union Membership at the End of FY 3/2025
WR:EA BN T IV —T2ICESHDHE (GEEEN RV ORNEADHEERRL)

Coverage: Employees working at Group companies in Japan and overseas (not including employees working at companies without unions and employees who do not
have rights to join)

Bafiy 20245
Unit FY 3/2025

2024FERDFHSEHEEADIMAZE Rate of Labor Union Membership at the End of FY 3/2025 % 94
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HESHREDRESR Results of Employee Attitude Surveys

NERHEEMBOME (AFRMmN—IT1UJ X BEEBRFIVE BERMARECEALERAL TV HEZET)
Coverage: Employees of NISSIN FOOD PRODUCTS (including employees on temporary assignment to companies such as NISSIN FOODS HOLDINGS, NISSIN
CHILLED FOODS, and NISSIN FROZEN FOODS, etc.)

- 0 = = =
Unlt FY 3/2022 FY 3/2023 FY 3/2024 FY 3/2025
BEHVERLTLS

Feel job satisfaction

BERRICHRLTVSD

Satisfied with workplace environments

BEPITITHEELTCLS

Satisfied with employee-friendly systems

0

% 72 70 73 72

% 58 56 59 58

* THRYUZESBIITESIRS IEEELEADEIG
Percentage of respondents who answered “Strongly agree” or “Agree”.

NRER-BATIN—TEHDHE

Coverage: Employees working at Group companies in Japan and overseas

- 0 = = =
Unlt FY 3/2022 FY 3/2023 FY 3/2024 FY 3/2025
SHOEI I B E—HEICKBR UL

Want to achieve the company’s vision and strategies together %

1 2022FEILBA TN -T2 E=EHFEA

The data for FY 3/2023 do not include the employees of Group companies overseas

*2 2023FERFTSVIBBEERS BAIN—TatzasEtta
The data for FY 3/2024 does not include the employees of Group companies overseas (except for the employees of NISSIN FOODS DO BRASIL)
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ERIEE Health and Productivity Management

NERBEEMBOME (AFRMmN—IT1UJ X BEEBRFIVE BERMARBCEALERAL TV HEZET)
Coverage: Employees of NISSIN FOOD PRODUCTS (including employees on temporary assignment to companies such as NISSIN FOODS HOLDINGS, NISSIN
CHILLED FOODS, and NISSIN FROZEN FOODS)

Bifiy 20235FE 20245 2026 FEHIZE
Unit FY 3/2024 FY 3/2025 FY 3/2027 targets

EETIERDUEISIE Lifestyle disease improvement indicators

EHAREES 2RO % 100.0 100.0 100HEKRF
Percentage of employees taking regular health checkups™ ’ ’ Maintained 100
BRE HERESDE 2 SOLLE
Percentage of employees taking reexamination or detailed medical % 85.4 87.9 ;

o 90 or higher
examinations™:
(RS RS2 0
Health guidance implementation rate™2 o 90.4 99.6 100
HERiEEEERER" o 73.5 80.6 801U L
Specific health guidance implementation rate™ ? ' ' 80 or higher
EEEEFEmRER" % 39.9 428 30LLF
Percentage of employees with lifestyle disease findings™ : : 30 or lower
EEBHSEE y 572 678 705LE

. o . . *q 0 . . .
Percentage of employees maintaining an appropriate weight 70 or higher
ARRERS o 304 30.7 30LLF
Percentage of employees skipping breakfast™3 ? ' ' 30 or lower
R fERER4 o 220 190 18LLF
. *1 4 (o] . .
Percentage of employees consuming snacks between meals™: 18 or lower
BENERE LR 1o o 300 205 355LE
Percentage of employees with regular exercise habits™® ' ' 35 or higher
BLYE R . 14LLF
Smoking rate™ % 193 19.0 14 or lower
ZHEDERICET I F—EhEE -
Number of women’s health seminars held" B Times 4 2 5
SBERREE © % 92.7 81.1 855LL
Moderate alcohol consumption rate™ ' ' 85 or higher
zs 17 >

i3 % 628 64.0 651

Percentage of employees getting sufficient sleep™”

65 or higher
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RME/NTIROEFRNS

Percentage of employees with high-risk hypertension rate™8

ESG DATA BOOK 2025

Bifi 20235 20245 2026 FEEHIE
Unit FY 3/2024 FY 3/2025 FY 3/2027 targets

0.4LLF

0.4 or lower

I AR R

Percentage of employees taking hypertension treatment™-°

%

87.9

86.5

100

ANV A RHEEEIEIE Mental health promotion indicators

ARVRFTYOZRE

Percentage of employees taking stress check examinations”

%

93.9

94.9

98LL
98 or higher

BmARVRER

Percentage of high-stress employees™

%

13.9

12.8

10LLF

10 or lower

IV T 7EESEREER

Self-care video viewership rate

%

20.5

60

EREDERImE R

Implementation rate of individual meetings with supervisors

%

73.2

72.3

=031 7INS O ZADHEEIEIE  Work-life balance promotion indicators

19 A Rrr e S o5 @

Average monthly overtime hours

KM Hours

21.6

214

IR HRAREEER

Average annual paid leave use rate

H Days

15.6

13.9

BIRIRREGEER (XF)1°

Percentage of employees taking childcare leave (women) *10

%

76.9

120.0

BRARREEER (BE)1°

Percentage of employees taking childcare leave (men) "1°

%

64.6

66.3

NEREDEER

Number of employees taking nursing care leave

A Persons

BESREDRKMNBEISZE Indicators for the ultimate goal of health and productivity management

TPIEIT14—1 X LDIEK M
Absenteeism-related losses™ 1"

H Days

22

24

2LLF

2 orless

iRl L DIREE R 12

Number of employees on sick leave™?

A Persons

39

48

TLEITA—AXLDEK 3

Presenteeism-related losses™:13

%

94.0

94.3

95LL k
95 or higher
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O O W S
Unit FY 3/2024 FY 3/2025 FY 3/2027 targets
D—9 -T2 —I X bDE L4 i 3L
Improvement of work engagement™. 14 ' ' 3 or more
AT % 46 5.4 :
Turnover rate
Y—7vHB1#&:85

BEMRLNROT75 o 78 75 JIYbXVNERE:70
Job satisfaction score™® ° Challenging target: 85

Commitment target: 70
BRI BNl - 210 _
Health investment amount™ Million JPY

1 BERMEOHE (ABRMN—IT1 VI BERRFIVR BERRAREEAERAUVTWSHEEET) [CIA, N—rEPIININEET
Employees of NISSIN FOOD PRODUCTS (including employees on temporary assignment to companies such as NISSIN FOODS HOLDINGS, NISSIN CHILLED FOODS, and NISSIN FROZEN FOODS) as well as part-time and
temporary workers
2 MBEOEETHREEETE
Employees selected based on internal criteria
3 REDIOMD CIBRERCE MBI L5 | EEELEADRE
Percentage of employees who responded in health checkup surveys that they skip breakfast at least three times per week
*4 (REREOMRODMIZ CTIEIB S DIRLSMCHECH L\ BRAZBEERL TV 2 1 E@MELZADEIS
Percentage of employees who responded in health checkup surveys that they consume snacks or sweet drinks every day in addition to three regular meals
*5 (RERESERDMZ TMERBIDULOBRTFENEEhEE2AL L AFL EERELTVS IEEIELEADEIS
Percentage of employees who responded in health checkup surveys that they engage in light, sweat-inducing exercise for at least 30 minutes, two or more times per week, for over a year
*6 REESITORE Tl 7L —LOEREN BE40g/ A, LHE20g/BFKEI EEELE ADEIE
Percentage of employees who responded in health checkup surveys that their alcohol intake is less than 40 g/day for men or less than 20 g/day for women
7 BRI CIERTAENT2EN TV I EEELEADEIE
Percentage of employees who responded in health checkup surveys that they feel sufficiently rested through sleep
*8  YNHBHAME 180mmHgLl k&K 7z [FHEAREAIN E 110mmHg L ED ADEIS
Percentage of employees with systolic blood pressure of 180 mmHg or higher or diastolic blood pressure of 110 mmHg or higher
*9 (EEREZETORIEZ CIMEAREH I EZ U ADDS S, IR ME 140mmHgRiE M DHLERIAMEIOMmHgFRHED A DEIG
Percentage of employees under hypertension treatment who reported systolic blood pressure below 140 mmHg and diastolic blood pressure below 90 mmHg in health checkup interviews.
E%g;@ggg{?g%ﬁ?%%;ﬂt’?F%ZEETEI:Hij‘\‘Zﬁ37":%(3&5I:7‘J DVUREINFTH EFEERKBRPROERIDFICAIIINRW )  BFMEKRRABIENRHBUET, 85, 2024FEIFHEUZTERED S SLENERIER
i < P ?‘E'_F fl
Calculated based on the definition set by the Ministry of Health, Labour and Welfare. The denominator includes employees who gave birth in the relevant fiscal year, but those on prenatal/postnatal leave are not included in the
numerator, which may make the percentage appear lower. In FY 3/2025, all female employees who gave birth took either prenatal/postnatal leave or childcare leave.
*11 ZREENE L CBUSURRERROTNE, EREEEEEBRICIREUERNBROBEZ7 07— CREL. BRICL DRBBERE SEUHIHEEZ L. 2024FE OEEH2,506% (EEE 61.3%)
Average number of leave days taken due to health-related issues. This is calculated by surveying the number of paid leave days taken for health reasons and combining it with the number of sick leave days. In FY 3/2025, 2,506
employees responded (response rate: 61.3%).
12 FERICRAXY - KBZE U A GIEENSO#EESD)
Number of employees who took long-term leave or leave of absence during the fiscal year (including those continuing from the previous year).
*13 20245 EEFE 3,763% (BB 94.9%)
In FY 3/2025, 3,763 employees responded (response rate: 94.9%).
14 FREMER N RBRHEZNT—0- TV —IXINIET R ((HEELTVBESENNBRIZLICHUBIIADOHBICEYERL D) ERA, 20245 BIEE 3,763 (BIE5%94.9%)
Based on questions regarding work engagement from the Brief Job Stress Questionnaire (‘| feel energized when | am at work.” and “I am proud of my work.”). In FY 3/2025, 3,763 employees responded (response rate: 94.9%).
15 HEY—RADRIT 1 TEIELE (5B, HA2BRERIRUEHEDOLE), FrL oI s ms—7y NBRE S FERLEN IS Y XU EEEBF TV ET

Percentage of positive responses in employee surveys (employees who selected the top two ratings out of five). We have set both a challenging target and a commitment target that must be achieved

*1

o
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B IPSAFIT—IVRI AR Supply Chain Management
BERY TS/ — Significant Suppliers
W& HERM Coverage: NISSIN FOOD PRODUCTS

BAfi 20245FFE
Unit FY 3/2025

BERQY TSV —DE Total number of significant suppliers #t Suppliers 76
FDA. —RF TS5 —DE Of which, number of Tier-1 suppliers #t Suppliers 71
FDOA. ZRUBED T T 547 —0D%E Of which, number of secondary or lower-tier suppliers #t Suppliers 5
BER—RY TSV —IC T DFESEEDEIS  Significant Tier-1 suppliers’ ratio of total procurement value % 81

SAQFFE SAQ
X BAERS Coverage: NISSIN FOOD PRODUCTS

BAfy 20245FFE
Unit FY 3/2025

SAQEAENHR ERD T TSI —DHEL Total number of suppliers subject to SAQ %t Suppliers 218 (195)

SAQRATEEERHEUIEY TSI —DFEL Total number of suppliers that went through SAQ %t Suppliers 2181 (195)
FDA. ASHED TS 11 —#1 Of which, number with an A evaluation #t Suppliers 79 (72)
ZDOA. BFEHED Y TS5117—% Of which, number with a B evaluation %t Suppliers 93 (87)
ZDA. CEHIEDN Y TFS5117—%X Of which, number with a C evaluation %t Suppliers 44 (35)
Z DA, DFHED Y TFS117—%8 Of which, number with a D evaluation #t Suppliers 2(1)

1 SEEERY TSIV —D#IL75%
Total number of significant suppliers is 75
2 () IF—=RY TS —D#
Numbers in () indicate number of Tier-1 suppliers
*3  AFHfis0~ 1005, BEHfi60~795. CEHi40~ 595, DETE39R AT (100525 )
A score of 80 to 100 is evaluated as A, 60 to 79 as B, 40 to 59 as C, and below 39 as D (out of a maximum score of 100)

BS54V —E& Supplier Audits
W HiEBMm Coverage: NISSIN FOOD PRODUCTS

Bify 20245FFE
Unit FY 3/2025

B FS(Vv—EBEZEELU T TS/ —0D8E Total number of suppliers audited #t Suppliers 34
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) LRQA £125) 2, Al Yo R (RS LS5 200 i (e tLCHNE LIRS S ORBED K TH ), EHA AR A DD 5 U b
HKL—F WEB %A FDOHRFFEY F 4 ~— 7 - PERE (fw b5 EEORIS 2 %
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LRQA

LRQA Independent Assurance Statement
Relating to NISSIN FOODS HOLDINGS CO., LTD.’s Social Data
for the fiscal year 2022

™ DINGSCO,, LTD. i contract.

Terms of Engagement

LRQA was commissioned by NISSIN FOODS HOLDINGS CO., LTD, (“the Company”) to provide independent assurance
on its social data disclosed in Sustainability page of its corporate website and NISSIN FOODS Group Sustainability
Report 2022 (“the report”) for the fiscal year 2022 (from 1 April 2021 to 31 March 2022), against the assurance criteria
below to a limited level of assurance and at the materiality of the professional judgement of the verifier using,
ISAE3000 (Revised).

Our assurance engagement covered the operations and activities of the Company and its consolidated subsidiaries

in Japan' and specifically the following requirements:

« Verifying conformance with the Company's reporting methodologies for the selected datasets:

* Evaluating the accuracy and relabilty of dataforonly the selectedincicatrssted below:

Lost-Time Injuries Frequency Rate * Employees %, Contractors)

Number of fatalities in work-related accidents *

Share of women (by functions) (By functions)

- Ratio of Permanent Employee Salary by Gender (Average Salary of Female Employees Against Average
Salary of Male Employees) (By functions) ¢

Our assurance engagement excluded the other data and information of the Company’s suppliers, contractors and
any third-parties mentioned in the report.

LRQA's responsibility is only to the Company. LRQA discla liability o he lained in
the end footnote. the Company's responsibility is for collecting, aggregating, analysing and presenting all the data
and information within the Report and for maintaining effective internal controls over the systems from which the
Reportis derived. Ultimately, the Report has b ,and remains the of the Company.

LRQA’s Opinion

Based on LRQA's approach nothing has come to our attention that would cause us to believe that the Company has
not, n all material respects:

« Metthe requirements of the criteria listed above; and

«  Disclosed accurate and reliable social data as summarized in Table 1 below.

ixcludes 26 domestic i whon Co. Led.
5 Led fas.

number of 0 millon hours)

* Employees a full-time, non-tenured employee.

imved (o deoths in e workploce.

5 The classificotions by function are "Workforce”,
manogement
“ The clossifc

Tap manogement paskions”, “oll monagement pasition, including junir, middle and senior
o0 .
jons by function ore “Manogement™and “Nan-monagement”™.
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LRQA

and at
judgement of the verifier.

Table 1. Summary of NISSIN FOODS HOLDINGS CO.,LTD.’s
Social Data for the Fiscal Year 2022:

Scope
Lost-Time Injuries T Employees 0.8
Frequency Rate | Contractors 23
Number of fatalities in work-related accident 0
Number of fatalities in work-related accidents (Contractors) 0
Share of women (by Femalesintop management positions (asa‘ 4%
functions) of total toj positions)
Female share of total workforce (%) 2 %
Females in all management _positions, 5%
including junior, middle and senior
management (as % of total management
workforce)
Females in junior management positions (as 5%
% of total juni positions)
Females in management positions within 5%
revenue-generating functions (as a % of all
Ratio of Permanent Management (base salary only) 100 %
Employee Salary by Managers (base salary + other incentives such 103 %
Gender (Average Salary | as bonuses)
of Female Employees Non-management positions (Base salary + 83 %
Against Average Salary | other cash incentives)
of Male Employees)

LRQA’s Approach

LRQN's assurance engagements are carried out in accordance with ISAE3000 (Revised). The following tasks were

undertaken as part of the process for this

 Auditing the Company’ firm that there were no signifi  omissions
or misstatements in the report. We did this by reviewing the effectiveness of data handling procedures,
instructions and systems, including those for

. y peopl compiling the data and

o Sampling datasets and traced activity data back to aggregated levels;

. a"NoVisitor” infecti CoviD-19, and verification
were zonduned remotelyvia Microsoft Teams.

. d record: ith Lost- of fatalities

inwork-related accidents, Share of women and Ratio of Permanent Emp!wee Salary oycemm for the fiscal year
2022.

" e oro s less than for @ reasonable assurance engogement. Limited assuance
focus o « cnsequently, the (evel
fimte assaronce engogRment s lowat tho the assurance thot would Fove boen cbtained had o recsanable ssance engogement bean

age 20f3

LRQA

Observations
The Company are expected to improving the reporting and management systems to achieve more effective
management of the social data.

LRQA's [ and
LRQA implements and maintains a i system that meet i for
ISOJIEC 17021-1 Conformity assessment — Requirements for bodies providing oudit and certification of management
systems - Parti; i that are at least ling as the i Standard on

Control 1 and camply with the Code of Ethies for issued by the ional Ethics
Standards Board for Accountants.

LRQA ensures the selection of appropriately qualified individuals based on their qualifications, training and
experience. The outcome of all verification and certification assessments is then intemally reviewed by senior
management to ensure that the approach applied is rigorous and transparent,

This is the only work undertaken by LRQA for Company and as such does not compromise aur independence or
impartiality.

Signed Dated: 20 March 2023

L. g
Saeko Shimizu
LRQA Lead Verifier
On behalf of LRQA Limited
10th Floor, Queen's Tower A, 2-
LRQA reference: YKAQDDODGG6

1 Minatomirai, Nishi-ku, Yokohama, JAPAN

LRQU, s sflistes and subsidisries, and their respec tive officers, emplayees oe agents are, indivieuslly and collectively, referred to n thisclause
5 "LRQK'. LRQA assumes o responsibilty and shall not be liable to any persan for any loss, damags or expense causd by reliance on the
ormaton rKic 148 Gocumed o Rowsoever oovded,les 1k peron s sgned a contac wich th hevat LRQA ity forhe
or liablity is enclusivety on the tesms and canditions set out in that

The En:llsn versian of this Assurance Statement is the anly valld version, LRGA assumes na respanslbility for versians translated o ofher
languag;

gorttowhich e, 1t

Capyright © LAGA, 2023
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LRQA Independent Assurance Statement
Relating to NISSIN FOODS HOLDINGS CO., LTD.’s Social Data
for the fiscal year 2023

™ DINGSCO,, LTD. i contract.

Terms of Engagement

LRQA was commissioned by NISSIN FOODS HOLDINGS CO., LTD, (“the Company”) to provide independent assurance
on its social data disclosed in Sustainability page of its corporate website and NISSIN FOODS Group Sustainability
Report 2023 (“the report”) for the fiscal year 2023 (from 1 April 2022 to 31 March 2023), against the assurance criteria
below to a limited level of assurance and at the materiality of the professional judgement of the verifier using,
ISAE3000 (Revised).

Our assurance engagement covered the operations and activities of the Company and its consolidated subsidiaries

in Japan' and specifically the following requirements:

« Verifying conformance with the Company's reporting methodologies for the selected datasets:

* Evaluating the accuracy and relabilty of dataforonly the selectedincicatrssted below:

Lost-Time Injuries Frequency Rate * Employees %, Contractors)

Number of fatalities in work-related accidents *

Share of women (by functions) (By functions)

- Ratio of Permanent Employee Salary by Gender (Average Salary of Female Employees Against Average
Salary of Male Employees) (By functions) ¢

Our assurance engagement excluded the other data and information of the Company’s suppliers, contractors and
any third-parties mentioned in the report.

LRQA's responsibility is only to the Company. LRQA discla liability o he lained in
the end footnote. the Company's responsibility is for collecting, aggregating, analysing and presenting all the data
and information within the Report and for maintaining effective internal controls over the systems from which the
Reportis derived. Ultimately, the Report has b ,and remains the of the Company.

LRQA’s Opinion

Based on LRQA's approach nothing has come to our attention that would cause us to believe that the Company has
not, n all material respects:

« Metthe requirements of the criteria listed above; and

«  Disclosed accurate and reliable social data as summarized in Table 1 below.

ixcludes 26 domestic i whon Co. Led.
5 Led fas.

number of 0 millon hours)

* Employees a full-time, non-tenured employee.

* Linted to deoths in the workplace.

5 The classificotions by function are "Workforce”,
manogement

“ The clossifc

Tap manogement paskions”, “oll monagement pasition, including junir, middle and senior
o0 .
jons by function ore “Manogement™and “Nan-monagement”™.
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and at
judgement of the verifier.

Table 1. Summary of NISSIN FOODS HOLDINGS CO.,LTD.’s
Social Data for the Fiscal Year 2023:

Scope
Lost-Time Injuries T Employees 1.0
Frequency Rate | Contractors 37
Number of fatalities in work-related accident 0
Number of fatalities in work-related accidents (Contractors) 0
Share of women (by Femalesintop management positions (asa‘ 4%
functions) of total toj positions)
Female share of total workforce (%) 23 %
Females in all management _positions, 5%
including junior, middle and senior
management (as % of total management
workforce)
Females in junior management positions (as 5%
% of total juni positions)
Females in management positions within %
revenue-generating functions (as a % of all
Ratio of Permanent Management (base salary only) 97 %
Employee Salary by Managers (base salary + other incentives such 95 %
Gender (Average Salary | as bonuses)
of Female Employees Non-management positions (Base salary + 80 %
Against Average Salary | other cash incentives)
of Male Employees)
LRQA’s Approach
LRQN's assurance engagements are carried out in accordance with ISAE3000 (Revised). The following tasks were
undertaken as part of the process for this
 Auditing the Company’ firm that there were no signifi , omissions
or misstatements in the report. We did this by reviewing the effectiveness of data handling procedures,
instructions and systems, including those for
. y peopl compiling the data and
+ Sampling datasets and traced actiity data back to aggregated levels;
. ia Microsoft Teams.

Venrymgme historical data and records associated with Lost-Time Injuries Frequency Rate, Number of fatalities
inwork-related accidents, Share of women and Ratio of Permanent Employee Salary by Gender for the fiscal year
2023.

The extent of evidence-gotherkng for o limited assuronce engogement Is ess than for o reasonable assurance engogement, Limited assurance
ot sites. Consequenty, the fevel o casurance obtained in @
fimited assuvance engogement is lower than the assurance thot would hove been cbtained had o reasonable assurance engogement been

formed.

age 20f3
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Observations
The Company are expected to improving the reporting and management systems to achieve more effective
management of the social data.

LRQA's [ and
LRQA implements and maintains a i system that meet i for
ISOJIEC 17021-1 Conformity assessment — Requirements for bodies providing oudit and certification of management
systems - Parti; i that are at | ling as the i Standard on

Control 1 and comply with the Code of Ethics for issued by the ional Ethics.

Standards Board for Accountants,

LRQA ensures the selection of appropriately qualified individuals based on their qualifications, training and
experience. The outcome of all verification and certification assessments is then intemally reviewed by senior
management to ensure that the approach applied is rigorous and transparent,

This is the only work undertaken by LRQA for Company and as such does not compromise aur independence or
impartiality.

Signed Dated: 16 March 2024

relo 5.
Saeko Shimizu
LRQA Lead Verifier
On behalf of LRQA Limited
10th Floor, Queen's Tower A, 2-3-1 Minatomirai, Nishi-ku, Yokohama, JAPAN
LRQA reference: YKAODODOGSE

LRQA, s sflistes and subsidiaries, ard theirrespee tive alficers, employees or age kil sodcolectiedy, eyt
L. LA s el sl b 3 o b, g s oo e 1
Informatian or sdice in this documant or howscver prosded, LRQAentity forthe
or liablity is enclusivety on v condions ot cuk 1 ot

arovision of this il adhvice and in th
contract.

The English version of this Assurance Statement s the only valid version, LRGA assumes na respansibility for versians translated Into other
languages.

gorttownich e, 1t

‘Copyright © LRQA 2024
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LRQA, its affiliates and subsidiaries, and their respective officers, employees or agents are, individually and collectively, referred to in this clause as 'LRQA'.
LRQA assumes no responsibility and shall not be liable to any person for any loss, damage or expense caused by reliance on the information or advice in this
document or howsoever provided, unless that person has signed a contract with the relevant LRQA entity for the provision of this information or advice and in
that case any responsibility or liability is exclusively on the terms and conditions set out in that contract.

The English version of this Assurance Statement is the only valid version. LRQA assumes no responsibility for versions translated into other languages.

This Assurance Statement is only valid when published with the Report to whichit refers. It may only be reproduced in its entirety.

Copyright © LRQA, 2024,
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LRQA Independent Assurance Statement

Relating to NISSIN FOODS HOLDINGS CO., LTD.’s Social Data for the fiscal year 2024
This Assurance Statement has been prepared for NISSIN FOODS HOLDINGS CO., LTD. in accordance with our contract.

Terms of Engagement

LRQA was commissioned by NISSIN FOODS HOLDINGS CO., LTD. (“the Company”) to provide independent assurance on its
social data disclosed in Sustainability page of its corporate website and NISSIN FOODS Group Sustainability Report 2024 (“the
report”) for the fiscal year 2024(from 1 April 2023 to 31 March 2024), against the assurance criteria below to a limited level of
assurance and at the iality of the of the verifier using ISAE3000 (Revised).

Our assurance engagement covered the operations and activities of the Company and its consolidated subsidiaries in Japan'
and specifically the following requirements:
* Verifying conformance with the Company’s reporting methodologies for the selected datasets:
e Evaluating the accuracy and reliability of data for only the selected indicators listed below:
- Lost-Time Injuries Frequency Rate * (Employees *, Contractors)
- Number of fatalities in work-related accidents

Our assurance engagement excluded the other data and information of the Company’s suppliers, contractors and any third-
parties mentioned in the report.

LRQA’s responsibility is only to the Company. LRQA disclaims any liability or responsibility to others as explained in the end
footnote. the Company’s responsibility is for collecting, aggreg: alysing and ing all the data and information
within the Report and for maintaining effective internal controls over the systems from which lhe Reportis derived. Ultimately,
the Report has been approved by, and remains the responsibility of the Company.

LRQA’s Opinion

Based on LRQA's approach nothing has come to our attention that would cause us to believe that the Company has not, in all
material respects:

*  Met the requirements of the criteria listed above; and

* Disclosed accurate and reliable social data as summarized in Table 1 below.

The opinion expressed is formed on the basis of a limited level of assurance® and at the materiality of the professional
judgement of the verifier.

Table 1. Summary of NISSIN FOODS HOLDINGS CO.,LTD.’s
Social Data for the Fiscal Year 2024:

Scope
Lost-Time Injuries Frequency Rate 1 days or more of absence from work 15
I ) 4 days or more of absence from work 1.0
Lost-Time Injuries Frequency Rate 1 days or more of absence from work 4.8
(Contractors) 4 days or more of absence from work 3.0
Number of fatalities in work-related accidents (Employees) 0
Number of fatalities in work-related accidents (Contractors) 0
! includes 26 domestic companies, g Group «. Domestic Ltd (49.4% o0, Ltd. (45.19%),
i wehich Nisshin Group hos fess than 50% effective controlling interest.
2 & in
3 Employee is a full-time, non-tenured empiloyee.
“ Uimited to deaths in the workplace.
rother than physicatly checking source doto of sites. Consequently, the. is lower than would have
performed.

Pagelof2
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LRQA's Approach
LRQA’s assurance engagements are carried out in accordance with ISAE3000 (Revised). The following tasks were undertaken
as part of the evidence gathering process for this assurance engagement:

+ Auditing the Company's data management systems to confirm that there were no significant errors, omissions or
misstatements in the report. We did this by reviewing the effectiveness of data handling procedures, instructions and
systems, including those for internal verification.

« Interviewing with those key people responsible for compiling the data and drafting the report.

»  Sampling datasets and traced activity data back to aggregated levels;

+  Interviewing and verification were conducted remotely via Microsoft Teams.

= Verifying the historical data and records associated with Lost-Time Injuries Frequency Rate, Number of fatalities in work-
related accidents for the fiscal year 2024,

Observations
The Company are expected to improving the reporting and management systems to achieve more effective management of
the social data.

LRQA’s C eand

LRQA implements and maintains a comprehensive managemem system that meets accreditation requirements for ISO/IEC
170211 Conformity assessment - Requirements for bodies providing audit and certification of management systems - Partl:
Re are atleast as d ing as the requirements of the International Standard on Quality Control 1 and comply
wnth the Cade of Ethics for Professional Accountants issued by the International Ethics Standards Board for Accountants.

LRQA ensures the selection of appropriately qualified individuals based on their qualifications, training and experience. The
outcome of all verification and certification assessments is then internally reviewed by senior management to ensure that the
approach applied is rigorous and transparent.

This is the only work undertaken by LRQA for Company and as such does not compromise our independence or impartiality.

Signed Dated: 02 September 2024

J.eel’@ g.

Saeko Shimizu

LRQA Lead Verifier

On behalf of LRQA Limited

10th Floor, Queen's Tower A, 2-3-1 Minatomirai, Nishi-ku, Yokohama, JAPAN
LRQA reference: YKADOODD666

LRQA, ts affiliates and subsidiaries, and their respective officers, agents are, y , refierred to in this clause as 'LRQA'
LRQA assumes.no responsibility and shall nat be iable to any person for any loss, damage or expense caused by reliance on theinformation or advicen this
document or howsoever provided, unless that person has signed ant LRQA entity for the provision of this advice and

inthat case any and conditions set out in that contract.
gli ion of thi is the only valid version. LRQA ibilit translated into ather languages.
published towhichit refers. It may only be reproduced in its entirety,

Copyright © LRQA, 2024,
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LRQA Independent Assurance Statement

Relating to NISSIN FOODS HOLDINGS CO., LTD.’s Social Data for the fiscal year 2024
This Assurance Statement has been prepared for NISSIN FOOGDS HOLDINGS CO., LTD. in accordance with our contract.

Terms of Engagement

LRQA was commissioned by NISSIN FOODS HOLDINGS CO., LTD. (“the Company”) to provide independent assurance on its
social data disclosed in Sustainability page of its corporate website and NISSIN FOODS Group Sustainability Report 2024 (“the
report”) for the fiscal year 2024 (from 1 April 2023 to 31 March 2024), against the assurance criteria below to a limited level of
assurance and at the materiality of the professional judgement of the verifier using ISAE3000 (Revised).

Our assurance engagement covered the operations and activities of the Company and its consolidated subsidiaries in Japan®
and specifically the following requirements:
= Verifying conformance with the Company's reporting methodologies for the selected datasets:
*  Evaluating the accuracy and reliability of data for only the selected indicators listed below:
- Share of women (by functions) (By functions) *
- Ratio of Permanent Employee Salary by Gender [Average Salary of Female Employees Against Average Salary of Male
Employees) (By functions) *

Qur assurance engagement excluded the other data and information of the Company’s suppliers, contractors and any third-
parties mentioned in the report.

LRQA’s responsibility is only to the Company. LRQA disclaims any liability or responsibility to others as explained in the end
footnote. the Company's responsibility is for collecting, aggregating, analysing and presenting all the data and information
within the Report and for maintaining effective internal controls over the systems from which the Report is derived. Ultimately,
the Report has been approved by, and remains the responsibility of the Company.

LRQA’s Opinion

Based on LRQA's approach nothing has come to our attention that would cause us to believe that the Company has not, in all
material respects:

»  Metthe requirements of the criteria listed above; and

* Disclosed accurate and reliable social data as summarized in Table 1 below.

The opinion expressed is formed on the basis of a limited level of assurance® and at the materiality of the professional
judgement of the verifier.

Table 1. Summary of NISSIN FOODS HOLDINGS CO., LTD.'s
Social Data for the Fiscal Year 2024:

Scope
Share of women (by functions) Females in top management positions (as a % of total top 3 %
" positi
Female share of total workforce (%) 24 %
Females in all management positions, including junior, middle 7%
and senior management (as % of total management workforce)

* Incluydes 26 domestc companes, including Misin Group consofidoted subsidiaries. Damestic ude Ainihan Co., Ltd. (49,45} ya Ca., Ltd. /45.1%),
in which
2 The classifications by function are Workfor
position*, and "
* The classifications by fanctian are "Monagement™and "Non mandgement”
* The extent of evid alimited istess than
rother than sites rty, the level. i timited o would have
been obtained hada reasonable assaronce engagement been perforied.

fop manogement pasitions”, “all mandgement positian, including junior, avddie and senior management, “Junior manogement
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Females in junior management positions (as % of total junior 7%
management positions)
Females in management positions within revenue-generating 6 %
functions (as a % of all such managers)
Ratio of Permanent Employee | Management (base salary only) 96 %
Salary by Gender (Average Salary of | Managers (base salary +other incentives such as bonuses) 96 %
Female Employees Against Average Non-management positions (Base salary + other cash 81 %
Salary of Male Employees) incentives)

LRQA’s Approach
LRQA’s assurance engagements are carried out in accordance with ISAE3000 (Revised). The following tasks were undertaken
as part of the evidence gathering process for this assurance engagement:

* Auditing the Company’s data management systems to confirm that there were no significant errors, omissions or
misstatements in the report. We did this by reviewing the effectiveness of data handling procedures, instructions and
systems, including those for internal verification.

«  Interviewing with those key people responsible for compiling the data and drafting the report.

* Sampling datasets and traced activity data back to aggregated levels;

* Interviewing and verification were conducted remotely via Microsoft Teams.

* Verifying the historical data and records associated with Share of women and Ratio of Permanent Employee Salary by
Gender for the fiscal year 2024.

Observations
The Company are expected to improving the reporting and management systems to achieve more effective management of
the social data.

LRQA’s C eand

LRQA impl and ins a c system that meets accreditation requirements for ISO/IEC
17021-1 Ce i - Requir for bodies providing audit and certification of management systems - Partl:
Requirements thatare at least a: ing as the requi fthe i Standard on Quality Control 1 and comply
with the Code of Ethics for Professional Accountants issued by the i Ethics Board for Acc

LRQA ensures the selection of appropriately qualified individuals based on their qualifications, training and experience. The
outcome of all verification and certification assessments is then internally reviewed by senior management to ensure that the
approach applied is rigorous and transparent.

This is the only work undertaken by LRQA for Company and as such does not compromise our i e or impartiality.
Signed Dated: 08 February 2025

Saeko Shimizu

LRQA Lead Verifier

On behalf of LRQA Limited

10th Floor, Queen's Tower A, 2-3-1 Minatomirai, Nishi-ku, Yokohama, JAPAN
LRQA reference: YKAD0DD0666

LRQA, its affillates and subsidiaries, and their respective officers, employees or agents are, individually and collectively, referred to in this clause as 'LRQA'. LRQA assumes no

an, 4 h ol

that person has signed a contract with the relevant LRQA entity for the provision of this information or advice and i that case any responsibility or liability s exclusively on the

terms and conditions set out in that contract.
the

LR ed into other languages.
T i 10 which it refers. ly

Copyright © LRQA, 2025.
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LRQA, its affliates and subsidiaries, and their respective officers, employees or agents are, indivi and ively, referred to in this clause as 'LRQA'.
LRQA assumes no responsibility and shall not be liable to any person for any loss, damage or expense caused by reliance on the information or advice in this
document or howsoever provided, unless that person has signed a contract with the relevant LRQA entity for the provision of this information or advice and in
that case any responsibility or liability is exclusively on the terms and conditions set out in that contract.

The English version of this Assurance Statement is the only valid version. LRQA assumes no responsibility for versions translated into other languages.

This Assurance Statement is only valid when published with the Report to which it refers. It may only be reproduced in its entirety.

Copyright © LRQA, 2025.
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LRQA Independent Assurance Statement

Relating to NISSIN FOODS HOLDINGS CO., LTD.’s Social Data for the fiscal year 2025
This Assurance Statement has been prepared for NISSIN FOODS HOLDINGS CO., LTD. in accordance with our contract.

Terms of Engagement

LRQA was commissioned by NISSIN FOODS HOLDINGS CO., LTD. (“the Company”) to provide independent assurance on its
social data disclosed in Sustainability page of its corporate website and NISSIN FOODS Group Sustainability Report 2025 (“the
report”) for the fiscal year 2025(from 1 April 2024 to 31 March 2025), against the assurance criteria below to a limited level of
assurance and at the iality of the of the verifier using ISAE3000 (Revised).

Our assurance engagement covered the operations and activities of the Company and its consolidated subsidiaries in Japan'
and specifically the following requirements:
* Verifying conformance with the Company’s reporting methodologies for the selected datasets:
e Evaluating the accuracy and reliability of data for only the selected indicators listed below:
- Lost-Time Injuries Frequency Rate * (Employees *, Contractors)
- Number of fatalities in work-related accidents

Our assurance engagement excluded the other data and information of the Company’s suppliers, contractors and any third-
parties mentioned in the report.

LRQA’s responsibility is only to the Company. LRQA disclaims any liability or responsibility to others as explained in the end
footnote. the Company’s responsibility is for collecting, aggreg: alysing and ing all the data and information
within the Report and for maintaining effective internal controls over the systems from which lhe Reportis derived. Ultimately,
the Report has been approved by, and remains the responsibility of the Company.

LRQA’s Opinion

Based on LRQA's approach nothing has come to our attention that would cause us to believe that the Company has not, in all
material respects:

*  Met the requirements of the criteria listed above; and

* Disclosed accurate and reliable social data as summarized in Table 1 below.
The opinion expressed is formed on the basis of a limited level of assurance® and at the materiality of the professional
judgement of the verifier.

Table 1. Summary of NISSIN FOODS HOLDINGS CO.,LTD.’s
Social Data for the Fiscal Year 2025:

Scope
Lost-Time Injuries Frequency Rate 1 days or more of absence from work 16
( I ) 4 days or more of absence from work 09
Lost-Time Injuries Frequency Rate 1 days or more of absence from work 3.1
(Contractors) 4 days or more of absence from work 18
Number of fatalities in work-related accidents (Employees) 0
Number of fatalities in work-related accidents (Contractors) 0
! includes 26 domestic companies, g issin Group . Domestic Led (49.45% o, Ltd. (45.1%),
i wehich Nisshin Group hos fess than 50% effective controlling interest.
2 & (in
3 Employe s a full-time, non-tenured employee.
“ Umited to deaths in the workplace.
rather than physicaly checking source doto ot stes. Consequently, the. s lower than would have
performed.
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LRQA's Approach
LRQA’s assurance engagements are carried out in accordance with ISAE3000 (Revised). The following tasks were undertaken
as part of the evidence gathering process for this assurance engagement:

+ Auditing the Company's data management systems to confirm that there were no significant errors, omissions or
misstatements in the report. We did this by reviewing the effectiveness of data handling procedures, instructions and
systems, including those for internal verification.

« Interviewing with those key people responsible for compiling the data and drafting the report.

»  Sampling datasets and traced activity data back to aggregated levels;

+  Interviewing and verification were conducted remotely via Microsoft Teams.

= Verifying the historical data and records associated with Lost-Time Injuries Frequency Rate, Number of fatalities in work-
related accidents for the fiscal year 2025,

Observations
The Company are expected to improving the reporting and management systems to achieve more effective management of
the social data.

LRQA’s C eand

LRQA implements and maintains a comprehensive managemem system that meets accreditation requirements for ISO/IEC
170211 Conformity assessment - Requirements for bodies providing audit and certification of management systems - Partl:
Re are atleast as d ing as the requirements of the International Standard on Quality Control 1 and comply
wnth the Cade of Ethics for Professional Accountants issued by the International Ethics Standards Board for Accountants.

LRQA ensures the selection of appropriately qualified individuals based on their qualifications, training and experience. The
outcome of all verification and certification assessments is then internally reviewed by senior management to ensure that the
approach applied is rigorous and transparent.

This is the only work undertaken by LRQA for Company and as such does not compromise our independence or impartiality.

Signed Dated: 13 September 2025

J.eel’@ g.

Saeko Shimizu

LRQA Lead Verifier

On behalf of LRQA Limited

10th Floor, Queen's Tower A, 2-3-1 Minatomirai, Nishi-ku, Yokohama, JAPAN
LRQA reference: YKADOODD666

LRQA, ts affiliates and subsidiaries, and their respective officers, agents are, y , refierred to in this clause as 'LRQA'
LRQA assumes.no responsibility and shall nat be iable to any person for any loss, damage or expense caused by reliance on theinformation or advicen this
document or howsoever provided, unless that person has signed ant LRQA entity for the provision of this advice and
inthat case any and conditions set out in that contract.

gl ion of thi is the anly bl

translated into ather languages.

published towhichit refers. It may only be reproduced in its entirety,

Copyright © LRQA, 2025,
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LRQA Independent Assurance Statement

Relating to NISSIN FOODS HOLDINGS CO., LTD.’s Social Data for the fiscal year 2025
This Assurance Statement has been prepared for NISSIN FOODS HOLDINGS CO., LTD. in accordance with our contract.

Terms of Engagement

LRQA was commissioned by NISSlN FOODS HOLDINGS CO., LTD. (“the Company") to provide independent assurance
(“the report”) for the fiscal year 2025 (from
1 Aam 20241031 March 2025), against the assurance andat y
of the professional judgement of the verfier using ISAE 3000 (Revised)

Our covered th ons and activities of the Company and i
Japan' and specifically the following requirements:
o Verifying conformance with the Company's reporting methodologies for the selected datasets:
+ Evaluating the acuracy and reliabilty of data for oy the selected indicatorslsted below:
Share of women (by functions) (By functions)

- Ratio of Permanent Employee Salary by Gender (Average Salary of Female Employees Against Average
Salary of Male Employees) (By functions)*
Actual Salary of Permanent Employee by Gender (By functions) *

Our assurance engagement excluded the other data and information of the Company's suppliers, contractors and any
third-parties mentioned in the report.

LRQA's responsibilty is only to the Company. LRQA disclaims any liabilty or responsibiliy to others as explained in
the end footnote. the Company’

the Report and for flective internal I hich the Report
is derived. Ultimately, the Report has been approved by, and remains the responsibility of the Company.

LRQA’s Opinion

Based on LRQA's approach nothing has come to our attention that would cause us to believe that the Company has
not,inall material respects:

= Met the requirements of the criteria listed above; and

«  Disclosed accurate and reliable social data as summarized in Table 1 below.

The opinion expressed is formed on the basis of  limited level of assurance® and at the materiality of the professional
judgement of the verifier.

* uces 2 domestc compenin
[ e s Group s s than 509 et contoding merest
Tap manogement postins', al management posiion, ncdng e, middie ond sen manogement”, “Amie

oometicc o e

2 The chossifotions by fncion are “Workfor

Henogement”ond
0ol i et e e

“me 3 for o limied ase dess than fora s focws en
Consequent, thenthe
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Table1. HOLDINGS CO., LTD.’s
Social Data for the Fiscal Year 2025:
Share of women Females in top management positions (as a % of total top 4%
sitions)
Female share of total workforce (1) EAEY
Females in all management positions, including junior, HE)
middle and senior management (as % of total management
workforce)
Females in junior management positions (as % of total junior HE
positions)
Femalesin ge " HE
functions (25 2% of allsuch managers)

Ratio of Permanent (base salary only) 920 | %

Employee Salary by Managers (base salary + other incent h as bonuses) 923 %

Gender positions B30 | %

Actual  Salary  of |Average | Managers (base salary + other incentives such | 11.154.564 [Yen

Permanent Employeeby | female as bonuses)

Gender 0 positions 5873615 [Ven
Average | Managers (base salary + other incentives such | 12,680,722 [ven
male as bonuses)

N positions 717,011 [Ven
LRQA’s Approach

dertak

LRQA’s assurance Mgagmen(s are carried out in accordance with ISAE3000 (Revised). The following tasks were
par

Auditing the Compmy s data management systems to confirm that there were o sigrificant i, o omissions or
misstatements in the report. We did this by reviewing the effec nstructions
and systems, including those for internal verification.

g with those key peop compiling the data and drafting the report.
Samplmgdalasus and raced activty data back to aggregated levels;
. i conducted y via Microsoft Teams.
Verifying the historical data and records associated with Share of women, Ratio of Permanent Employee Salary
by Gender and Actual Salary of Permanent Employee by Gender for the fiscal year 2025.

Observations
The Company are expected to improving the reporting and management systems to achieve more effective
management of the social data.

LRQ

Your Risk Management
Advantage

lRQA’s [2

and maintains a system that meets accreditation requirements for
150/|Ec 170211 Conformity assessment - Requirementsfor bodies providing oudit and certifiction of manogement
systems - Partl: Requirements that are at least as demanding as the
Quality Control 1 and comply with the Code of Ethics for
Standards Board for Accountants.

issued by th { Ethics.

LRQA ensures the selection of appropriately qualified individuals based on their qualifications, training and
experience. The outcome of all verification and certification assessments is then internally reviewed by senior
t0 ensure that th h applied

This is the only work undertaken by LRQA for Company and as such does not compromise our independence or
impartiality.

Signed Dated: 19 February 2026

Jeelo.5.

Saeko Shimizu

LRQA Lead Verifier

On behalf of LRQA Limited

10th Floor, Queen's Tower A, 2-3-1 Minatomirai, Nishi-ku, Yokohama, JAPAN
LRQA reference: YKADD000666
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Governance

25472 A Compliance

AVTSM7 I RER (W EARTIV—F=%E) Number of Compliance Violations (Coverage: Group Companies in Japan)

20245
FY 3/2025

BERBALEICRE Y B1TEIREE - IZ R

Number of Code of Conduct or law and regulation violations relating to anti-corruption™ 0
REEEITR. RES X IRERIBITIC KW RIFTERNIEE D2 0
Number of legal actions for anti-competitive behavior, anti-trust, and monopoly practices™

Z5. \SZAVNEEHE T SBMLS DA )

Number of cases of discrimination or harassment

*1 SER-BEUNES. FISHERITA. YR—OVY )T EED, 2024 FE DEIEEROM. EFRHIAE 27248504

Includes corruption, bribery, conflicts of interest, and money laundering. FY 3/2025 penalty amount: ¥0, Number of convictions: 0

2 BEEIURHBIG

Number of warnings issued: 1

RIEREERZCOADEIRMAEL Number of Reports and Consultations Made to Internal Whistleblowing Contacts

20185 20195 20205 20215EE 20225 FE 20235FE 20245FE
FY 3/2019 FY 3/2020 FY 3/2021 FY 3/2022 FY 3/2023 FY 3/2024 FY 3/2025
PIEREIRZE O\ DEEREFE

Number of Reports and Consultations 72 60 63 60 70 66 87
Made to Internal Whistleblowing Contacts

2024 FEDERIBXAD EXIHSEH Whistleblowing Details and Examples of Response in FY 3/2025

BERODAZB Whistleblowing Details
IND—=I\TGAXIN BIOIVIVINS AKX |]H1TARE Workplace bullying and abuse, sexual harassment, and other types of harassment

YIS Response Measures

RAERRICE DT BRMIEERZEU TLVET, Measures to prevent reoccurrences are considered based on the results of investigations.

« BRIV TSA7 I ZERDNERINLERZREFICOVTIE TAEICHUL TERLS Z1TDTLVET, Necessary disciplinary action was taken against parties in cases
where serious compliance violations were confirmed.
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BGABAE P KLUZFDMDEZH Political Donations and Other Expenditures

By 20215 20224FFE 2023FEE 20245EFE
Unit FY 3/2022 FY 3/2023 FY 3/2024 FY 3/2025

—EENEF Lobbying activities ten thousand JPY

:A: o :A . g . g

BI".:'.'EEJ IBI,.:..{_ZIS/\O)i::I:'. Expenditures for political activities and AH 500 500 500 500
political organizations ten thousand JPY

EREEE b{li?FE%ﬂﬁS Expenditures for trade associations or tax- Val=! 1393 1612 8,160 6,326
exempt organizations ten thousand JPY

Al R EH
nes

ZOfth ((FRIXZRHEERAZE) Others (Referendum expenses, etc.) ten thousand JPY 0 0 0 0
At Total 1,893 2,112 8,660 6,826

T RIZIEATIEE (2023FE) Corporate Taxes Paid by Geographical Area (FY 3/2024)

TITHE Asia EMEA
418 (5%) ‘ | 208 (2%)
0.4 billion JPY 0.2 billion JPY
KM Americas I HER B Japan o HEME: FE(EBESD)
198 (21%) SQ%H 43(%M (48%) China : China (incl. H.K.)
1.9 billion JPY Taxes paid 4.3 billion JPY ° *Mqiﬂ;tﬁ:.?xUﬁ\ x;\::{j\ 7‘55.““,
8.9 billion JPY The Americas : U.S., Mexico, Brazil

o PUTPHUH 91 AR VUHR—IL AVRRIT RF L AVRITRE

FEhik China Asia : Thailand, India, Singapore, Indonesia, Vietham, Cambodia, etc.
22{8F (24%) e EMEA : RAY N\IHU— R)bF— L3
2.2 billion JPY

EMEA : Germany, Hungary, Belgium, Turkey

EEkt¥+1')7 1 Information Security

BERIFHROBALVMEE Number of Cases of Customer Information Leaks
W ER- BN IL—TE%t Coverage: Group companies in Japan and overseas

20245
FY 3/2025

BEEBHRORALVEEL Number of Cases of Customer Information Leaks 0
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